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|. PaGouasi nporpaMMa QM CHUNINHBL.
1.1. Ileau ocBOeHMSI JUCIHUTLINHBI

OCHOBHOW TENBI0 OCBOCHHS JHUCIMIUIMHBI «JIEJIOBOW WHOCTPAHHBIA SI3BIK)
(aHrmUACKU) SBISICTCS IMOBBIMICHUE HCXOJAHOTO YPOBHS BIIaJICHUS HWHOCTPAHHBIM
SI3BIKOM, JTOCTHTHYTOTO HA MPEABIAYIICH CTyNeHu oOpa3oBaHus, U (hOPMHUPOBAHUE Y
o0y4aeMbIX  CHOCOOHOCTH  (DYHKIIMOHUPOBATH B  KaueCTBE  CyOBEKTOB
MEXIYHAPOIHOTO O00pa3oBaTEIbHOTO IMPOCTPAHCTBA, OCYIIECTBISAA AaKTUBHYIO
MEXKYIbTYPHYI0O KOMMYHHUKAIIMIO B paMKaxX CBOel MpodecCHOHAIBHOW M HAyYHOU
JESATEIBPHOCTH Ha OCHOBE HCIIOJIb30BAHUS MEXIPEIMETHBIX CBS3€H C JIPYyruMu
M3y4aeMbIMH JIUCIIATITHHAMMU.

1.2. Mecto nucuuninnbl B cTpyktrype OOII 6akanaBpuarta

JlenoBoil MHOCTpPAHHBINA $3bIK OTHOCHTCS K BapUATHBHON YacTH JAMCUMUIUINH
I'YMaHUTAPHOTO, COIMAILHOIO M JKOHOMHYECKOro Iukia. OOydeHHe TUCIUIUIMHE
«JlenoBOl WHOCTPAHHBIA SI3BIK» MPEIINOJAraeT HAJIWYME Y CTYJICHTOB 3HAHUN W
YMEHUH, TOJy4YEHHBIX B Pe3yjbTaTe OCBOCHUS IUCHUIUINH «HOCTpaHHBIA SI3BIK»
(6a3oBast yacTh) U «MIHOCTpaHHBII 3bIK B IPOPECCUOHATIBHOM cdepe.

1.3. Komnerenuuu ody4yaromerocsi, gopmMupyemMbie B pe3yjabTaTe 0CBOCHHS
AUCHUNTHHBI

B mpouecce ocBoeHHMS aHHOW JUCUUIUIMHBI CTYIEHT (GOPMHpPYET U
JEMOHCTPUPYET CIAEAYIOLNE KOMIETEHIUH :

BJaJIeeT KYJIbTYpOM MBIIUICHHS, CINOCOOEH K 0O0O0OIIeHHIo, aHalu3y,
BOCHPUATHIO MH(OpPMAIH, TOCTAHOBKE €M U BhIOOpY myTel ee qoctmkenus (OK-
1);

CIoco0eH K CaMOpa3BUTHIO, MOBBIIMICHUIO CBOCH KBAIM(HUKAIIMKA M MacTEpPCTBA
(OK-9);

croco0eH Ha OCHOBE THUIOBBIX METOJIUK U ACHCTBYIOIIEH HOPMATHBHO-IIPABOBOM
0a3pl paccuMTaTh HSKOHOMHUYECKHE ¢ COIHMAIBbHO-DPKOHOMHYECKHE IOKa3aTellu,
XapaKTepHU3yIOIINe ACITSILHOCTD X03SIMCTBYIOMUX cyOobekToB, (I1K-2);

CIIOCOOEH  BBITIOJIHATH HEOOXOAMMBIC JII COCTaBICHUS JKOHOMHYECKHUX
pa3/esioB TIAHOB pacyeThl, 00OCHOBHIBATH MX U MPEJCTABIATh PE3YIbTaThl paOOTHI B
COOTBETCTBHH C MIPHHATHIME B opranu3anuu ctannapramu (I1K-3);

aHAJMTUYECKAsl, HAYYHO-UCCIIEI0BATENbCKAs IESITENbHOCTD

CIOCOOEH OCYIIECTBIATH COOp, aHAW3 U 00pabOTKY JaHHBIX, HEOOXOIMMBIX
JUTS PEIICHUs TTOCTABJICHHBIX SKOHOMUYecKuX 3aaad ([TK-4);

CIOCOOEH aHAM3UPOBATH U HHTEPIIPETUPOBATH PUHAHCOBYIO, OYXTaITEPCKYIO U
MHYIO UHQOPMAIINIO, COIEPKAIYIOCS B OTYETHOCTH MPEINPUATHI Pa3IUUHbIX opm
COOCTBEHHOCTH, OpraHHU3allhii, BEJJOMCTB M HCIIOJIb30BATh MOJYYEHHbBIE CBEACHUS
JUTS IPUHSITHS yripaBieHdeckux pemenuit (ITK-7);

crocoOeH UCMOJIb30BATh JJISI PEIICHUS] aHAIUTUYECKUX U HUCCIIEI0BATEIbCKUX
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3a/lay COBPEMEHHbIE TEXHUYECKUE cpencTBa U uHpopmanroHnHbie Texnonoruu (I1K-
10);

CHOCOOEH OpraHM30BaTh JESITEIBHOCTh MAJIOM TPYNIbl, CO3JAHHOM IS
peaM3anuy KOHKPETHOTO 3KoHOMUuYeckoro mpoekra (ITK-11);

CHOCOOEH KPUTHYECKH OLEHUTh Npe/jiaraeMble BapUaHThl YIPABICHYECKHUX
perieHuit u pazpadboraTh 1 000CHOBATH MPEAJIOKEHHSI 110 UX COBEPLIEHCTBOBAHUIO C
Y4E€TOM KpPUTEPUEB COLMAIBHO-DPKOHOMHYECKOW 3(P(EKTUBHOCTH, PHUCKOB U
BO3MOJKHBIX COIMATIbHO-9KOHOMHUYeCKuX mocienctsuit (ITK-13);

Croco0eH TMpenojaBaTh SKOHOMUYECKHE JUCLHMIUIMHBI B 00pa30oBaTEIbHBIX
YUPEXKICHUSIX PA3TUYHOIO YPOBHA, HCIOJIb3Ys CYIIECTBYIOIIME MPOrpaMMbl U
yueOHO-MeToanueckue marepuaisl (I1K-14);

CHoCcOOEH NPHUHATH y4YyacTUE B COBEPUICHCTBOBAHMM U pa3paboTke y4yeOHO-
METOMYECKOro obecneuenus skoHoMuueckux aucrumuini (ITK-15).

[IpenpsBnstoTcs  crneayromue  TpeOOBaHMS K pe3yJibTaTaM  OCBOCHUS
mucuuruiiebl.  [lo OKOHYaHWM BY30BCKOTO Kypca OOYYEHHS BBITYCKHUKHA CO
CTeneHbl0 OakajliaBpa JOJKHBI BIAJEeTh MNPOPECCHOHAIBHO OPUEHTHUPOBAHHOMN
MEXKYJIbTYPHON KOMMYHHKATHUBHON KOMIIETEHIIMEH Ha ypoBHe Bl+ — B2 (kaxmmbrii
YPOBEHb COTJIACHO OOIIeeBPONEICKON IIKale), KOTOPbIM MpeaycMaTpUBaEeT CTENEHb
c(hOpMHUPOBAHHOCTH COOTBETCTBYIOIIMX yMEHUHW BO BCEX BHAAX peEUYEBOU
NEeSTENBHOCTH IS TIOJIB30BaHUS SI3BIKOM B TTPO(PECCHOHATBHBIX LETISX.

B pesynbTate u3ydeHus TUCUUIUIMHBI CTYICHT TOJDKEH: 3HAMmb:

- 0a3oBble MpaBuiia IPaMMAaTHKH (Ha YpOBHE MOP(OJIOTUU U CHHTAKCUCA);
- 0a30Bble HOPMBI YIIOTPEOICHUS JIEKCUKUA U (DOHETUKH;

- OCHOBHBIE CITIOCOOBI pabOTHI HaJ SI3bIKOBBIM U PEUEBBIM MATEPHATIOM;

- OCHOBHBIE PECYPCHI, C TOMOIIBIO KOTOPBHIX MOXKHO 3 (HEKTUBHO BOCTIOTHUTH
UMEIOIIUECS MTPOOETBI B I3bIKOBOM 00pa30BaHUU (THUIIBI CJIOBApPEii, CIIPABOYHUKOB,
KOMIIBIOTEPHBIX MPOrpamMM, HHGHOPMAIIMOHHBIX CAUTOB ceTu HTEpPHET, TEKCTOBBIX
PEIaKTOPOB U T.1.);

3HaTh:

- IPOU3HOCHUTENbHBIE HOPMBI SI3BIKA;

- IEKCUKY MHOCTPAHHOTO sI3bIKa B JIEJIOBOM, O0IIEYNOTPEOUTEIHHOM IIJIaHE;

- TpaMMaTHU4E€CKHUE HOPMBI,

- TUTIOBBIE CTIOCOOBI MMOCTPOEHUS BHICKA3bIBAHUHN B YCTHOW M MMMCHMEHHOMW PEUH;

- TEPMUHOJIOTHIO OOIIIEIKOHOMUYECKOH U MpodheCcCuOHATBHONW TEMATHKH;

- TpeOOBaHMS K PEUYEBOMY U S3BIKOBOMY O(OPMIICHHIO YCTHBIX W MHUCHMEHHBIX
BBICKa3BbIBaHUH C YUETOM CIICIU(PUKYA WHOS3BIYHOU KYJIBTYPHI;

- OCHOBHBIE€ PECYpPCHI, C MOMOIIBIO KOTOPBIX MOKHO 3()D(PEKTUBHO BOCIOIHUTH
uMeroIuecs mpoOenbl B SI36IKOBOM 00pa30BaHWM (THIIBI CIIOBApeH, CIPaBOYHUKOB,
KOMITBIOTEPHBIX TPOTpaMM, WH()OPMAITMOHHBIX CAalTOB cetu MHTEpHET, TEKCTOBBIX
PEIAKTOPOB U T.1.);

Ymerb:



- B 00J1aCTH ayIUPOBAHUA:

BOCIIPpUHUMATh Ha CIyX M IOHUMAaTh OCHOBHOE COJAEp)KaHHWE YYEOHBIX W
AyTCeHTUYHBIX JICJIOBBIX, MYOIHIIUCTHYCCKUX (MEAMMHBIX) W TParMaTHYCCKUX
TEKCTOB, OTHOCAIIUXCA K Pa3IMUHBIM TUIIAM peur (COOOIIeHUe, pacckasz), a TakxKe
BBIICTISITh B HHUX 3HAYMMYIO / 3alpalidBaeMyi0 HHQPOPMAIUIO, IOTaJbIBasICh O
3HAYCHUH HE3HAKOMBIX CJIOB TI0 KOHTEKCTY; MOHMMATh OCHOBHOE COJEp)KaHUE
BBICTYIUUICHUH, Oecesl B cBoel mpodeccruoHalbHON cepe, u3BiIekas HE0OXOAUMYIO
uH(pOpMaIHIO.

- B 00JIaCTH YTEHUS:

NOHMMAaTh  OCHOBHOE  COJEp)KaHWE  AyTEHTUYHBIX  TEKCTOB  JICJIIOBOM
KOPPECTIOHICHIIHH, MyOIUIIUCTUIECKUX U parMaTHYeCKuX TEKCTOB
(uH(pOpPMaLIMOHHBIX OYKIIETOB, OPOIIIOP/MPOCIEKTOB), OJIOrOB/Be0-CaANTOB; JETaNbHO
NOHMMATh MyONIUIUCTUYECKUE (MEIUHHBIE) TEKCTHI, a TaKKe IMHChMa JEJIOBOTO
XapakTepa; BBIJICTISTH 3HaYUMYI0/3aIpalirBaeMyto UH(POPMAIIHIO u3
parMaTHYECKUX TEKCTOB CIIPABOYHO-WH(OPMAIIMOHHOTO U PEKJIAMHOTO XapaKTepa;

- B 00J1aCTH TOBOPEHMUS:

HauYMHATh, BECTH / TOJJCPKUBATh M 3aKaHUMBATH JIMAJIOT-PAcCIpoc 00
YBUJICHHOM, MPOYUTAHHOM, JIMAJIOr-OOMEH MHEHUSMU U JIHAJOT-HHTEPBHIO /
cobeceoBaHUE TIPU MpUEME Ha paboTy, coOJIrOaasi HOPMBI PEUEBOTO ITHUKETA, MPH
HEOOXOJMMOCTH  HWCIIOJIB3ysS CTPATeTHH BOCCTAHOBIIGHUST cOOs B TIpolecce
KOMMYHUKanuu  (mepecrpoc, mepedpasupoBaHue W JIp.);  pacCIpaninBaTh
coOecelHMKa, 3a/1aBaTh BOTPOCHl M OTBEYaTh Ha HUX, BHICKa3bIBaTh CBOEC MHEHHUE,
npockOy, OTBEYATh Ha TMPEJIOKEHHE CoOeceNHUKa (MPUHATHE MPEITIOKEHUS WU
OTKa3); JellaTh COOOIICHHWS ¥ BBICTpaWBaTh MOHOJIOT-OMHCAHUE, MOHOJIOT-
TIOBECTBOBAHUE W MOHOJIOT-PACCYKICHUE; BECTH JICIIOBBIE ITEPETOBOPHI, B TOM YHCIIE
1o TesepoHy, JOroBapuBaTHCS O BCTpeUe, 00CYKAATh IJIaH JEIOBBIX MOE3/I0K;

- B 00J1aCTH MUChMa:

3aIoJHATH (POPMYIISIPEI M OJTAaHKHU JEIOBOTO XapaKTepa; BECTH 3alUCh OCHOBHBIX
MbICTIel M (akTOB (M3 ayJUOTEKCTOB W TEKCTOB JUJIS UTCHHS), a TaKKe 3aIucCh
TE3UCOB  YCTHOTO  BBICTYIUICHUS/TTUCBMEHHOTO  JIOKJaJa 10  HM3y4aeMou
npoOJieMaTHKE; TTOIIEPKUBATh KOHTAKTHI IPU TIOMOIIIH 3JICKTPOHHOM IMOYTHI (TTHCaTh
AIIEKTPOHHBIE MUChMa); oPOopMIIATh pazinuuHbie aHkeThl Curriculum Vitae / Resume u
COIMPOBOAMTENBFHOE MHCHMO, HEOOXOAMMBIE TNpPHU TNpHEME Ha padoTy, BBIMNOIHATDH
MMCBMEHHBIE TPOEKTHhIE 3adaHus (MUCbMEHHOE O(OpMIICHHE TMPE3CHTAIUMH,
MPOEKTOB), COCTABJSATh AHHOTAIIMU HA AHTJIMMCKOM SI3BIKE K CTAaThIM HA PYCCKOM U
AHTJIMHACKOM SI3bIKaX; BIAJETh OCHOBHBIMU HABBIKAMHU W YMEHUSMH BEJACHUS JCIOBOMN
MEPENUCKU; COCTABISITH U OOPMIISATH MUChMa B COOTBETCTBUU C OOMICTIPUHATHIMHU
MPaBUWJIAMH M YIETOM KYJIbTYPOJIOTHYECKUX OCOOCHHOCTEH.

Baaaers:

- HaBBIKAMHM  YTCHHUSA, AayAUPOBaHUs, KOMMYHHUKAIIMH, TMHChbMa B
po¢eCCHOHATLHON 00J1acTH;

- MeToJaMHW H CmocobamMu ToNydeHusT WHGOpMAIMK W3  3apyOSKHBIX
HMCTOYHHKOB,

- TEPMHHOJIOTHEW,  HEOOXOIWMBIM  JICKCHYECKUM  MHUHUMYMOM  TIO
CHEIMATBFHOCTH.



- NpUEMaMH CaMOCTOSATEIbHON PaOOThI C SI3bIKOBBIM MaTEpHaIOM (JIEKCHUKOM,
IrpaMMaTHKOM, (POHETUKON) C UCIIOJIB30BAHMEM CIIPABOYHOM U y4eOHOM JIUTEpaTyphI;

- CIOCOOHOCTBIO  KOMIIEHCHUPOBATh  BEpPOATbHBIMU M HEBepOAIbHBIMU
CpelICTBAMM HEJIOCTATKU BO BIAJCHUHN AHTJIUHUCKHUM SI3bIKOM;

- COIIMOKYJIbTYPHOU KOMIIETEHIMEN (CTENEeHb 3HAKOMCTBA C COILMOKYJIbTYPHBIM
KOHTEKCTOM (DYHKIIMOHUPOBAHUS $3bIKA), T.€. CIIOCOOHOCThIO U TOTOBHOCTHIO K
OOIIEHHUIO.

[lo mpoxoxaeHuu Kypca Halu4Ue€ BBICOKOM KOMMYHUKATUBHOM KOMIETEHLUHU JAeT
BO3MOXHOCTh BBIMNYCKHMKY BECTH IUIOJOTBOPHYIO JESTEIbHOCTH 1O H3YYEHUIO U
TBOPYECKOMY OCMBICIICHUIO 3apyO€KHOT0 OMbITa B MPOPUIUPYIOIUX U CMEXKHBIX 00JACTAX
HayKH, a Takke B chepe AeI0BOro npohecCuoHaIbHOTO OOIIEHHUS.

1.4. CTtpykTypa u coaepkaHue JUCUUIINHBI AHTJIHICKUN A3bIK (OCHOBHOM
YPOBEHB)

OO6mass TpyAOEMKOCTb JUCIHUIUIMHBI COCTABJSIET 6 3aueTHBIX enuHuIl, 216

JacoB.
Ne Paznen C Hen Buabl yueOHol padoThl, DopMbI TEKYILIEro
n/ | JUCHMILIN- e eJist BKJIIOYAsI KOHTPOJIsI
n | HbI (MOAYJIb) | M ceMe | CAMOCTOSITEJIbHYIO pa0oTy | ycneBaeMocCTH (1o
ec | cTpa CTY/IEHTOB H HeleJIsiM ceMecTpa)
T TPYAOEMKOCTH (B Yyacax) dopma
p Ayaut | camoc| KCP| Dk3a| mnpomexyTouyHoOn
OpHasi | ToAATe MeH arrecrauuu (mo
JIbHAs ceMecTpam)

1 | Moayns 1. V 1-8 16 20 [TuceMenHas
Company KOHTpOJIbHAs paborta,
Structure. YCTHBIH OIpoc,
Recruitment. COUYMHEHHE,

U3JI0KEHHE,
TECTUPOBAHHE

2 | Moayns 2. V 9-17 18 18 [TucemeHHas
Retailing. KOHTpPOJBbHAs pabora,
Franchising. YCTHBIN OMPOC,

COUYMHEHHUE,

U3JI0KEHHE,

TECTUPOBAHNE
2 3a4ETHBIX €IMHUIIBI 3auer

3 | Moayns 3. VI 18-26 | 36 [TucemeHHas
International KOHTpPOJbHAs pabora,
Business YCTHBIN OTIPOC,
Styles. COYMHEHHUE,

Banking. U3II0KEHHE,
TECTUPOBAHHE
4 | Monyns 4. VI |27-34 |34 2 [TucemeHHas




Business and KOHTpOJIbHAs padoTa,
the YCTHBIH 01poc,
Environment. COUYMHEHHUE,
The Stock U3J107KEHHE,
Market. TECTUPOBAHHE
2 3a4ETHBIX €TUHUIIBI 3ayer
Monayns 5. Vil | 1-17 34 2 IIncemenHas
Business and KOHTPOJIbHAs paboTa,
the YCTHBIH 0mpoc,
Environment. COYHHEHUE,
U3JI0KCHHE,
TECTUPOBAHHE
DK3aMeH \41 9 27 DK3aMeH
2 3a4€THBIX CTUHUIIBI
UTOr0 138 51 27 | 3a4er: 5, 6 cemecTpbI
MojayJeii: 6 JIK3aMeH: 7 cemecTp
HToro 3a4eTHBIX eTHHMIL:
6
(216 yacos)

1.5. O6pa3oBaTesibHbIE TEXHOJIOTUH

JIaHHBIN KOMIUIEKC OPUEHTHPOBAH HAa MUCITIOJIB30BAHUE COBPEMEHHBIX TEXHOJIOTHU B
OpraHM3aluy y4eOHOro mporecca, B TOM YUCle KeHC-TeXHOJIOTUH, TIPEI0CTaBIISIONINE
BO3MOXHOCTb CTYJICHTaM IIPUMEHUTh BECh A3bIK, HABBIKM M WJACU ISl PEIICHUS
npoOjeM, MOAOOHBIX TeM, C KOTOPHIMH OHHM CTAJIKMBAIOTCS B pealbHOM Ou3Hece.
[Iporpamma wu3yuenust genoBoro ASl Oynymmmu OakamaBpamMyd —Mpearnojaraer
BHEJIPEHHE COBPEMEHHBIX (JOpPM OpraHM3alMHu Yy4eOHOTro IMmpoliecca, K YUCIy KOTOPBIX
OTHOCHUTCSI MOJIyJIbHAsI TEXHOJIOTHS, MO3BOJISAIONIAS BKIIOYUTh B YUEOHBIN IMpoIlecc Ha
mpaBax 00s3aTEIBPHOTO KOMITOHEHTAa 3HAYUTENBHYI) YacTh Yy4eOHOH NesITeIhbHOCTH
CTYyJICHTOB B (opMaTe CaMOCTOSTEILHOI'O (aBTOHOMHOTO) OBJAJEHUS HHOS3BIYHON
KOMIICTeHITMEeH. JlaHHas TEXHOJIOT U 00eCIIeYNBaCT:

a) THOKOE yMpaBJICHUE TTPOIIECCOM CaMOCTOSTEIIFHOTO OBJIAJACHHUS CTYJACHTAMH JICIOBBIM
AHTJINMCKUM SI3BIKOM;

0) 00s13aTeNIbHOE MCIIOIb30BaHUE TTOTSHIINAIA METUWHBIX CPEICTB;

B) MHIUBHIyaIU3anuio 1 AuddepeHnranuo yaeOHoro mporecca;

I) pa3BUTHE CAMOCTOSTEIBHOCTH M OTBETCTBEHHOCTH CTYJCHTOB 3a COOCTBECHHBIM
MPOIIECC OBIAJCHUS WHOS3BIYHON PO} ECCHOHATHHON KOMIIETEHITUEH.

KoMmiiekc BHeApsEeT COBPEMEHHYIO MOJIEIb B3aUMOJICHCTBHS MPENOJaBaTesl U
CTyJE€HTa, B KOTOPOH MperojiaBaTelib, BBIMOIHAS PYHKIIMIO KOHCYJIbTaHTa, COBETUMKA,
MOMOII[HHKA, COBMECTHO CO CTYJACHTAaMH OICHHWBAECT XOJ W PE3YJIbTaT OBJIAJICHUSA
KOMMYHHUKAaTUBHBIMH YMEHUSIMH Ha OCHOBE IIapaMETPOB COOTBETCTBYIOIIETO BHJA
pEUYEBOM JICATEIILHOCTH.

JlaHHBIM KOMIIJICKC MpEeayCMaTPpUBAET MCIOJIb30BaHUE B KAU€CTBE MHCTPYMEHTA



OIIEHKU Habopa CTaHAapTU30BAHHBIX TECTOB, HANIPABICHHBIX HA BBISIBICHUE YPOBHSA
/ xauectBa copmupoBanHocTu 1K 25.
[IpuMeHeHHne TECTOBBIX TEXHOJIOTUI 00eCTIeYnBAET:

00JIbITYI0 OOBEKTUBHOCTD OILICHKHU;

MIPEEMCTBEHHOCTH IIKOJIFHOT'O ¥ BY30BCKOTO (hopMaTa OIEHKH JJOCTH)KCHUH;

OpHEHTAIlUI0 Ha OIICHKY BIAJCHHS PEUYEBBIMH JEHCTBUAMH, a HE HA KOHTPOIb
YCBOCGHHS SI3BIKOBOTO MaTepHaa;

COTIOCTAaBUMOCTD U MPO3PAYHOCTh JOCTUTHYTHIX PE3yJIbTAaTOB JJIs MPEToiaBaTeaei
U CTYJCHTOB;

YKOHOMHUIO BPEMEHH MPH OCYIIECTBICHHU KOHTPOJIS;

OMEPATUBHOCTh W OOBEKTHBHOCTH OIIEHKH KayecTBa MPEMOJaBaHHs W U3YyUYCHHS
MHOCTPAHHOTO SI3bIKA.

Pacnpeoenenue uacos no nposedenuio 3auamuii 8 UHMEPaAKMUEHOU hopme

HaumeHnoBaHue TeM IIpakTHyeckue 3aHATUSA
KO0JI-BO ¢popma
Jac. NMPOBeIeHUS
Tema 1. Recruitment. 2 Mo3sroBoii
HITYPM
Tema 2. Franchising. 2 JenoBas
Urpa
Tema 3. International 2 TBopueckoe
Business Styles. 3a/IaHHe
Tema 4. Business and the 2 Ipe3enranus
Environment.
Tema 5. Import Export 2 JeoBas
Urpa
Tema 6. Company 2 Case Study
Performance
Hroro: 12

1.6. VYdyeOHo-MeTOqU4YeCcKOe o0ecrneyeHHe CaAMOCTOSTEbHOH PadoThI
cTyeHTOB. OlleHOYHbIE CpeAcTBa /IS TEKYUIEro KOHTPOJIsi yCleBaeMOCTH,
NMPOMEKYTOYHOM aTTeCTAMYU [0 UTOTaM OCBOEHUS TUCIUIINHBI

JIJiss opraHU3aIiil CaMOCTOSATEIBHOW PabOThl MO0 M3YYCHHIO Kypca CTYyIECHTaM
mpeajararoTcss  yueOHumku, cadt JlemoBor  aHrmmiickuii - www.delo-angl.ru,
aJIeKTpOHHBIH ciioBaps ABBY'Y Lingvo u croBapw.

[IpoBepka 3HaHWI OCYIIECTBISETCS B (POPME TEKYIIETrO, MPOMEKYTOYHOTO H
UTOTOBOTO KOHTPOJIA. TEKyIUH KOHTPOJb OCYIIECTBISETCS IperojaBaTesieM Ha
KOKIOM 3aHATHW C IIEJbI0 TPOBEPKH YPOBHS BIAQJCHUS MPOWJICHHOW 4YacTH
SI3BIKOBOTO MaTepHalia U CTeIIeHH C(POPMHUPOBAHHOCTH YACTHBIX HABBIKOB M YMCHHI.



http://www.delo-angl.ru/

B pamkax [aHHOrO KOMIUIEKCA PEKOMEHIYETCS HCIO0JIb30BaTh OauIbHO-
PEUTUHIOBYIO CUCTEMY KOHTPOJS, XOTS MCIOJIb30BAaHHUE TPATULIUOHHOW CHCTEMBI
KOHTPOJISl TAK’KE BO3ZMOKHO.

[Ipu OamIbHO-PEHUTUHIOBOM KOHTPOJE MTOrOBasl OLEHKA CKIIAJbIBAETCA U3
MOJIYYEHHBIX 0aJJIOB 32 BBIIIOJIHEHHE KOHTPOJIBHBIX 3aJaHUI MO KaKIOMY Y4eOHOMY
MOJAYIIO Kypca, 3a padOTy Ha 3aHATUSAX, a TAKKE 32 BBINOJIHEHHE MPOEKTHBIX U
UCCIIEN0BATENbCKUX (OpM pabOThI, & HE HA OCHOBAaHUU OLIEHKM 3a OTBET HA 3a4eTe
WIH DK3aMEHE.

Kaxxnp1il ceMecTpoBbIi Kype npejjaraercsa oleHuBath no mkane B 100 6anos.
JUi mostydeHus 3adera AOCTaTOYHO HaOpath 51 Gamn. J{ns sk3aMeHa Ipensaraercs
clefyolas IKama, oOecrnedyuBarollas CONOCTaBUMOCTb C  MEKIYyHapOJHOU
CUCTEMOM OLIEHOK:

A «OTIMYHO» 80—700 6annos
B «XopoIiio» 66—79 bannos
C «Y TOBJAETBOPUTETHLHOY 51-65 bannos
D «HeynoBieTBOpUTEIBLHO Mmenee 51 banna

PeritunroBass cocraBidAromas TaKOW CHCTEMBbl KOHTPOJISI  MPEAIOIaract
BBEJICHUE CUCTEMBI IITPaPoB U OOHYCOB, UTO MO3BOJISIET OCYIIECTBISATH MOHUTOPUHT
yueOHOM nesaTesbHoCcTH Oosee 3 PeKTUBHO.

Tpadgsl MOTyT Ha3Ha4aThCs 3a HapyIIEHHE CPOKOB CAaud M TpeOOBaHMI K
oopMIIeHUIO pabOT, OOHYCHBIE OAJLTBI — 32 BBHIITOJIHEHHUE JAOMOJHUTENbHBIX 3a/IaHUN
WIM 3aJlaHdid TIOBBIIEHHOTO YpOBHS cioxHOcTH. Cymma HaOpaHHBIX OalljloB
MO3BOJISIET HE TOJBKO OMPEEIUTh OLEHKY CTYJIeHTa M0 Y4eOHON NUCUHUILIMHE, HO U
€ro PpeUTHHT B IpyIIe / Cpeid IpyruxX CTyIeHTOB Kypca.

JlanHasi cuctema mpernoiaraer:

* CHCTEMAaTUYHOCTh KOHTPOJBHBIX CpPE30B Ha MPOTSIKEHUU BCErO Kypca B
TEYCHHE CEMECTpa WM CEMECTPOB, BBIJICICHHBIX Ha N3YUYEHUE NAHHOW JUCIMILIUNHBI
o y4eOHOMY TUIaHY;

* 00513aTENBbHYIO0 OTYETHOCTh KAKIOTO CTY/ICHTA 32 OCBOEHHUE KAXKIOTO y4eOHOTO
MOJYJs / TEMBI B CPOK, MPEAYCMOTPEHHBIA YUEOHBIM TUIAHOM H Tpa(UKOM OCBOCHUS
y4eOHOM AUCIHIUIMHEI IO CEMECTpaM U MecsIaM;

* PETYJISIPHOCTHh PabOTHl KAXIOTO CTyAeHTa, (POPMHUPOBAHUE TOJDKHOTO YPOBHS
y4eOHOM AUCIHUIUINHBI, OTBETCTBEHHOCTH U CUCTEMHOCTH B PaboTe;

*obecnieyeHre  ObICTpOM  OOpaTHOM  CBSI3M  MEXIY  CTYIACHTAaMHU U
mpernojaBareyeM, y4eOHOW YacThiOo, YTO TMO3BOJSET KOPPEKTHPOBATH YCIEIIHOCTH
y4eOHO-TIO3HABATEIFHOW JIEATEIHPHOCTA KAXKIOTO CTYACHTa M CIOCOOCTBOBATH
MOBBIIICHUIO Ka4eCcTBa 00YUCHHUS;

* OTBETCTBCHHOCTh TMPETIOJIaBaTENsI 32 MOHHUTOPHHI YYeOHOU JesITeIbHOCTH
KQKJIOTO CTYJIEHTa Ha TMPOTSKEHUHU Kypca.

Texkyuuii KOHTPOJb MPOBOJUTCS B TEYEHUE H3YUYEHHUS Kypca C LEJIbIO
BBISIBJICHUSI TPYAHOCTEH, BO3HUKAIONINX y CTYICHTOB TPH OBJIAJICHUH PA3THIHBIMU
BUJIAMU PEUYEBOM JICSITEIBbHOCTH, KOPPEKTHUPOBKM TEMIIA YCBOCHHS PEUYEBOI0
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MaTepuana, ONpEAENCHUs CTENEHU Mporpecca CTYJEHTOB B 00JacTH J1€JI0BOIO
AHIJIMHACKOTO sI3bIKA, U T.[.

B Teuenue cemecTpa mpoBepKa OCYLIECTBIAETCS KAaK B YCTHOM, TaKk U B
NUCbMEHHOM (opmax. i1 yCTHOro KOHTpOJds H30HMparoTcs Takue (POpMbI Kak
MIPOBEpPKA CIOCOOHOCTH MPOKOMMEHTUPOBATh M IMPOAHAIM3UPOBATH MPOYUTAHHBIN
TEKCT, CIOCOOHOCTh aJ€KBAaTHO TMOHMMAaTh TMPOCIYIIAHHYIO HH(OpMaALUI0 U
BBITNIOJIHATD 3aJ]aHUS 110 HEW, CIIOCOOHOCTh MPOSIBUTH aJI€KBATHYIO JTUHI BUCTHYECKYIO
peakuui0 B Takux (opMax YCTHBIX 3aJaHUM Kak pOJEBbIE UIPbl U CHUTYyallUH
oOmenusi. M3 TpaJMLIMOHHBIX METOJOB YCTHOW NPOBEPKH HUCIOJb3YETCS YCTHBIN
[IEPEBOLL.

B kaudecTBe NHUCBMEHHOM IPOBEPKU HCIOJIB3YIOTCS PA3IMYHOIO pPOJA TECTBHI.
Takast mpoBepka COOTBETCTBYET IMPUHATHIM MHUPOBBIM CTaHAApTaM TECTUPOBAHHS U
aBigeTcss HauOosiee ajekBaTHOM. Vcmonb3oBaHMe MEXKIYHAPOAHBIX TECTOB
NO3BOJIIET TMOJYYUTh Oojiee OOBEKTUBHYIO M HE3aBUCHUMYIO OLIEHKY YPOBHS
NPaKTUYECKOrO BJIAJEHUSA AHIJIMHUCKUM SI3BIKOM CTYJIEHTOB, a TaK)KE peaau30BaTh
IIPEEMCTBEHHOCTh 3a CYET MHOIOYPOBHEBOIO mOAXOJa. TecThl conepxkarcs B
3apyOeKHBIX Y4YeOHBIX TOCOOHMSIX, Ha OCHOBE KOTOpBhIX Oasupyercs JlaHHas
nporpaMmMa, KpOME€ TOro, NP BO3HUKHOBEHHHM JONOJHUTEIBHBIX CJIOKHOCTEH,
npernojaBareieM  pa3pabaThIBAIOTCS WM IPHUBJIEKAIOTCS  JONOJIHUTEIbHbBIE
IIPOBEPOYHBIE U TECTOBBIE MaTepHalbl. B kauecTBe 00bexma oyeHKu BBICTYIAIOT
KOHKPETHbBIE KOMMYHUKAMUBHbIE YMEHUs, 3 TAK)KE COOTBETCTBYIOIUE Oeucmeus ¢
peyesvim mamepuaiom B peLEIIUYA U IPOAYKIUU. B yacTHOCTH, OLleHHBAETCHA:

B ycTrHBIX 3agaHuMfAX: ¢oHETHYECKas M I'paMMaTHYecKas NPaBUIBHOCTb PEYH, €€
JIEKCUYECKasl COCTaBJIAIONIAsl, COOJIOJEHHME HOPM pEYEeBOr0 JSTHKETAa, IOJIHOTA
peleHnss KOMMYHUKaTUBHOU 3a71a4H;

B nucbMeHHBIX 3aIaHUAX: TPaMMaTHYECKas IIPAaBUIBHOCTh PEYU, COOTBETCTBUE €€
JEKCUYECKOro HamosiHeHus ypoBHO Bl — B2+ | anekBatHOCTh odopmileHus
IIMCBMEHHBIX NTPOU3BEACHUN, ITOJIHOTA PEIICHUS] KOMMYHUKAaTUBHOM 3a/1a4u.

IIpuMepHbIe KOHTPOJIbHBIE PA0OTHI
Ilpomesicymounwvlit.  KOHmpons  TPOBOJUTCS € IEJIBIO  3aKpEIUICHUS
MPONAEHHOrO JICKCUKO-TPaMMaTHYECKOTO MaTepuaja, HaBbIKOB YTEHHS M IMHUCHMA.
JlaHHBI KOHTPOJIb BKIJIFOYACT JICKCHKO-TPAMMATHYECKHH TECT, paboTy C TEKCTOM
(pedepupoBaHue, aHHOTUPOBAHHUE), HAIMMCAHUE JISTIOBBIX ITHCEM.
IIpuMepHBIH JIEKCHKO-TPAMMATHYECKUH TeCT:

01. To encourage economic development, governments sometimes ____ the interest
rate.
a) raises b) raise c) are raising d) have raised

02.Contracts ____ either between companies in one and the same country, or

internationally.
a) conclude b) have been concluded c) are concluded d) were concluded

03.When the management refused to raise wages, the workers on strike.
a) come out b) were coming out c¢) had come out d) came out
04.The terms of delivery at our office yesterday.

a) settled b) have been settled c) were settled d) was settled
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05.We business with them for over 20 years now.
a) are doing b) have been doing c) do d)did

06. He still for the last job he did.
a) hasn’t paid b) didn’t pay c) wasn’t paid d) hasn’t been paid
07. After they the catalogue, they decided to purchase some new machines.

a) had studied b) studied c) have studied d) were studied
08. Go and see what the secretary .
a) does b) had done c) isdoing d) did
09. Everyone was told that there_ any meeting.
a) won’tbe b)willbe c¢)wouldn’tbe d)would be
10. We will clear up the point before he .
a) leaves D) is leaving c) left d) will leave
11. Unfortunately, we ___interview every applicant.
a) can’t b) shouldn’t c¢) don’t have to d) are not to
12. Most people __ stock in a cooperation hold common stock.
a) own b) owning c) owned d) toown
13. We can’t make a decision without

a) this being cleared up b) this to be cleared up
c) this clearing up d) to clear up this
14. There are six letters today.

a) to be writing  b) wrote  c) to be written  d) to have written
15. He asked .

a) will the letters be ready tomorrow

b) if the letters will be ready the next day

c¢) whether the letters would be ready tomorrow

d) if the letters would be ready the next day

16. _ iron ore found in that mine is of high quality.
a) The b) An c)- d)Any
17. We haven’t yet signed our contract. Have you signed  ?
a) yours b) yours contract c) your d) the contract of yours
18. suppliers are reliable.

a) These both b) Either these c) These neither d) Both these
19. Has the buyer phoned _ ?
a) already b) yet c)still d) just
20. The chairman said __ words to conclude the meeting.
a) few b)afew c) little d) many
21. You are late. | expected you to be here .
a) earlier b) more earlier c) earliest d) the earliest
22. The suppliers offered the goods at prices 15 percent below _ of their
competitors.
a) the prices b) these c) those d) that
23. ___ single country can produce all the necessary things by relying only on its
own internal resources.
a) Any b) Every c)No d)One
24. 1didn’t get the job I had all the necessary qualifications.
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25.

26.

217,

a) although b) despite c) eventhough d) in spite of

China is rapidly becoming one of the world’s main __ nations.

a) tradeable b) trading c) trade d) traded

The sentence °  ° means that the thing was cheap.

a) It cost the earth

b) It cost peanuts

c) It cost a bomb

d) It cost an arm and a leg

The chief advantage of factories in Smith’s eyes was that each worker specialized

a certain task.

28.

29.

30.

31.

32.

33.

34,

35.

36.

37.

38.

39.

40.

ayon b)in c)at d)for
Only the biggest advertising __ can produce commercials on a global scale.
a) companies b) offices c) agencies d) organizations
Employers ask many questions ina/an ___ so they can get to know you better.
a) conversation b) talk c) discussion d) interview
Nontradeable goods are _ where they are produced.
a) used b) consumed c) bought d) sold
The firm has been taken by an international company.
a)over b)on c)out d)in
The president’s new  will create hundreds of jobs for American workers.
a) politics b) police c) polity d) policy
You can depend on him. Heisavery ____ partner.
a) responsible b) reliable c) loyal d) committed
Credit cards have become so popular that they are _ accepted.
a) universally b) actually c) locally d) primarily
People employed by insurance companies to calculate the risk involved are called
a) statisticians b) secretaries c) clerks d) actuaries
____transport gives a door-to-door service.
a) Sea b) Road c) Air d) Railway
is a person who speaks or acts on behalf of an organisation.
a) Representative b) Chairman c) Delegate d) Negotiator
_____are people who apply for a position.
a) Appliances b) Applicants c) Applications d) Appellants
Spending more than available is
a) overplus b) overspill c) overdraft d) overstock
Ships and aircraft are chartered at
a) the Baltic Exchange
b) Lloyds
c) Barclays
d) The Stock Exchange

IIpuMepHBIN TEKCT CTATHH AJI51 aHHOTUPOBAHM S
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Sony loss weakens profit

SONY CORP. has announced
disappointing results which
include both a general decline in
annual profit for the year and an
unexpected loss for the final
quarter. In percentage terms the
corporation’s profit performance
was down by almost 20%
compared to last year. Increased

costs and slow moving electronic
goods were the main factors
behind the drop in profit.
However, on a more positive
note, Sony confirmed the
spectacular performance of its
new PlayStation which has
prevented profit levels from
slipping further. Meanwhile, the

IIpuMepHBI TEKCT CTATHH IS pe)epUupPOBaHUS
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company continues to reorganise
its main business activities as it
moves into promising new
sectors such as networking.
Sony's share prices have risen by
35% during the last two months
as investors have regained
confidence in the company’s
long-term potential.



INVESTING IN DEVELOPMENT

A path to helping the poor

Microfinance institutions see
the sense of investing in the
developing world

“IN New York, pcople are always
asking me the same  question,”
Alexandre de Lesseps says: “Why do you
want o lend money to poar people in
developing  countries?” Mr de Lesseps,
54, an international investment banker,
has a ready answer. “The only way o
solve the problems of poverty and terror-
mm in the wordd roday,” he says, “is

through investment.” As a co-owner of

BlueOrchard Finance, & corporate bank
in Geneva, he is one of the leading fg-
ures in the world of microfinance. His
firm manages a fund that currently
makes about $50 million in short-term
loans to microcredit lending institutions
m more than 20 developing countries
around the world, and BlueOrchard and
its investors make a profir in the form of
mrerest payments on the loans that they
make 1o such nstitutions.

Microfinance institutions typically
make loans in amounts of 81,000 or less
0 poor people in developing countries
who are ignored by commercial banks.
As a rule, microcredit loans sre not
packed by collateral, leaving no means of
fmancial recovery for the lender if they
are not repaid. But leading microcredit
institutions claim thar only five per cent
of the loans they make are never repaid,
This compares with five to ten per cent
in the consumer finance industry for
borrowers with bad credit histories. Just
kess than $500 million & committed to
microcredit loans worldwide, according
o BlueOrchard’s estimates. But Mr de
Lesseps says he believes that today the
total market for such louns may be near-
ly 83 billion
' He acknowledges that the aims of his
microfinancing ventures are not purcly
philanthropic. “The reason we lend
money to poor people in developing
countries is not only so that they can
make money,” he said, “but also so that
our investors can make money.” The lar-
ter, of course, have to be his primary
wncern. His mvolvement i microfi-
pancing began a littde over two years ago,
when @ Swiss banker and friend
spproached him about investng in
BlueOrchard, which was founded by

specialists Cédric

microfinance
Lombard and Jean-Philippe de Shrevel,

one-time  emplovees of the United
Nations.

' When de Lesseps and his weam arrive
i & country, they visit the central bank
or leading aid institutions, the ones gen-
erally doing microfinancing. Later, on-
site rescarch often takes them to mterior
villages, where families may live on less
than $10 a month, “I visited a village in
Cambodia where the people used micro-
credit loans 1o buy irrigation equipment
and sced, which they use to grow vegeta-
bles,"” Mr de Lesseps said. “They are
now selling the vegetables 1o exporrers
and 1o a local horel. Such villages are
being ransformed from dust to being
productive. You don't ask for collateral
on the loans because they don't have it
But they will die o pay you back
because you are giving them a first-time
chance. It's a matter of pride.”

' BlueOrchard rypically charges two to
seven percentage points more than
Libar, the international benchmuark for
mierest rates, for loans to local microcre-
dit institutions, which then charge rutes
1o their borrowers based on assessments

of risk factors, “1 know that sounds pret-
ty hugh,” Mr de Lesseps said. “But you
have to remember that other forms of
locally available credit are five times
higher than that.”

" Mr de Lesseps said he believed that
80 per cent of the potential for microfi-
nancing worldwide remained untapped,
and that the industry would easily be
able 1o absorb more than §10 billion
“For me, the only way to make a differ-
ence,” he said, “is to make sure that the
moncy going to developing countries is
properly managed and not just thrown
away."”

Glossary

collateral assets that can be used
as a quarantee for a loan

philanthropic benevolent,
interested in people's well-being
Libor London Interbank Offered
Rate (the rate of interest at which
London banks offer loans to each

other)

Copynight © 2000) by The New York Times Co. Reprinted with permission,
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KountposbHas padora k moayso 1
I. Complete the passage below using the appropriate word or phrases from

the box.

letter of application position application form short

list apply for interview recruit recruitment agency

CVv applicants hire
When a company needs to ..........covviiiiiiiiiiiiiiii., or employ new people, it
may advertise the job or ...........ccooiiiiiiiiiiii in the appointment
section of a newspaper. People who are interested can then ................ . job by
sending 1N a ......ooovvviviiiiiiiiininn.n.. and a ........... containing details of their

education and experience. In some cases a company may prefer to do this initial
section after asking candidates to complete a standard
........................................ The company’s human resource department will
then select the applications that it considers the most suitable and prepare a
................................. of candidates or ..................cevviiineeean..., Who are

.................... is by using the servicesofa ........................eeeiieiveennn... Who
will provide them with a list of suitable candidates.

Il. Translate.
. letter of application

. recruitment agency
. to complete an application form
. HOCHy)I(HOﬁ CIINCOK
. CJIY)KG6Ha}I JIECTHHUIIA
. short list

. curriculum vitae

. applicant
. to apply for a job
. to recruit

. CCKCYAJIbHBIC TOMOTI'aTCIIbCTBA

O 00O NO U h WDN P

—
— O

p—
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. OCHOBBIBATh PCIICHUC HA

p—
(O8]

. IPOTHO3UPOBATH PE3yIbTAThI pA0OTHI
. CTOUTh (1MoAOOHBIX) 3aTpaT

[—
~
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. YCKOPUTBH TCMIIbI IICPCMCH

p—
AN

. paboTaTh B CTPECCOBBIX CUTYALUSIX

|
\l

. IOJKHOCTD CITy’KaIero B ouce
. in a different environment

. to work out badly
. corporate downsizing

=
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o
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21. nepeHsTh (MeperTH Ha) 3TY NPAKTUKY

I11. Match the words with their synonyms.
1. covering letter; 2. complete; 3. resume; 4. hire; 5. candidate; 6. job; 7. size up; 8.

search firm; 9. office employee
a. evaluate; b. employ; c. curriculum vitae; d. letter of application; e. position; f.
applicant; g. recruitment agency; h. white-collar worker; 1. fill in.

V. Present continuous or present simple:

Michael Mclntosh .................. (be) a very busy man. Every morning he
............... (leave) home at 8 o’clock, and ............. (go) to his office. He
................................... (usually\have) meetings until lunchtime, and in the
afternoon, he ...................... (often\visit) the people of Madewell. He really

..................... (enjoy) talking to people. At the moment, he and his team
..................... (organize) his election campaign. There are elections in June and he
.......................... (hope) to persuade lots of people to vote for him. Next month,
he ...l (go) to London to meet the Prime Minister. They
......................... (have) a meeting to discuss future plans for Madewell.

KonTpoabHasi paGora kK MOayJI10 2
I. Complete the passage below using the appropriate word or phrases from

the box.
1. shopping centres 2. multiple retailers 3. superstores 4. department
stores 5. retail chains 6. outlets 7. shops 8. retailing

......................... is the term that is used to describe the business of selling products
directly to the general public or to individual consumers. Most companies in this
sector sell from ......... or stores of varying sizes which are referred to as ............
In the UK, the retail industry is dominated by large and powerful .............
......................... which are organised nationally and sell a standardised selection of
products. These ........ often specialise in a particular type of consumer product:
electrical equipment, food, clothing, etc. Their outlets tend to be concentrated in
veeveienen s Or malls (US) where customers have access to a large variety of
stores in the same location.

Increasingly, large retailers are operating from out of town locations with parking
facilities known as either ............ or hypermarkets depending on whether they
occupy a surface area of more or less than 3,000 square metres.

............ such as Harrods in London, are large shops which sell a wide variety of
products usually from a city centre location. As the name suggests, they are organised
in departments, each with its own manager.

I1. Complete the sentences below with the correct form of make or do and a noun
from the box.
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suggestions; loss; research; mistake; plans; money; their best; decision; complaint;
business

1. Price is not the only thing customers consider when .................. a
.................. about which product to buy. 2. Since the early 1980s, many
manufacturers have ............... ... into developing environmentally-
friendly products. 3. Many retailers have extended opening hours and some are now
LS5 o on Sundays. 4. A customer has

.................. @ .....cevvvennn...... about the poor quality of some frozen foods on
sale at our store. 5. We ................ R last year of approximately

$50,000. 6. Customers receive a questionnaire in which they are invited to .............
......................... about new products that they would like to see on sale. 7. The
results show that retailers can .............. more .............. by introducing products
that carry their own brand name. 8. At the moment they are .........................
................. to expand business into other countries. 9. The friendly shop assistants
.............................. to ensure that customers are satisfied. 10. The customer
complained that the employee had ........................ R and
overcharged her for the CD player.

IVV. Match the words with their corresponding definitions.

1. discount; 2. profits; 3. suppliers; 4. overheads; 5. range; 6. niche;

a. particular market; b. companies that provide goods for retailers; c. positive
financial results; d. operating costs; d. significant price reduction; e. selection.

V. Match the words from A and B to make compound nouns. Translate.
A. a. consumer; b. purchasing; c. sales; d. profit; e. duty; f. customer;
B. 1. free; 2. figures; 3. margin; 4. service; 5. goods; 6. power.

VI. Translate
CIIpaBa OT KOPOOKHU

cJeBa OT KOPOOKHU

BHYTPU KOPOOKH

MEX Y KOPOOKAMU

DSLIIOM C KOPOOKOH

nepes1 KopoOKon

c3aau KOPOOKH

HaJ KOPOOKOH

B HUYKHEW YacTH

B BEPXHEN YaCTH
no3ajau crepean
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ooCpean KOMHATHI

Kontpoabhast padora k moay.Jiio 3
I Complete the passage below using the appropriate word or phrases from
the box.

commercial banks the Bank of England clearing  banks
merchant banks branches

The banking sector in the United Kingdom is made up of a variety of different
institutions which are supervised by the country's central bank,"............ . This bank
not only looks after both the government's finance and monetary policy but it also
acts as banker to other banks. However, for the general public and many businesses,
banking services are provided by the 2....... (also called the *......) which have
offices or *....... throughout the country. These banks offer a wide range of banking
services which include accepting deposits, making loans and managing their
customers' accounts. °...... on the other hand, do not deal with the public but specialise
in providing services to companies or corporate customers. They are particularly
active in arranging mergers and acquisitions and in advising on aspects of corporate
finance.

I Translate the text from Task | into Russian.

1l Translate the following phrases.

1 a crucial meeting, 2 beneficiary, 3 cost-effectiveness, 4 high-value payments, 5 to
access comprehensive information, 6 to arrange for overdraft facilities, 7 to boot up a
laptop, 8 to download the information, 9 to initiate computerized payments, 10 to
present a cheque, 11 to re-key similar data, 12 to transact foreign exchange business,
13 to use a range of search criteria, 14 aBTOHOMHas oOpaboTka MaHHBIX, 15
O0aHkoBCcKoe oOciyxuBaHue B MutepHere, 16 6e3omacHocTh, 17 rubkocth, 18 maTh
obmyro kaptuHy, 19 KomMmepueckoe crpaxoBaHue; 20 KOHCYJIBTHPOBATH IO
NEHCHUOHHBIM cXemaMm; 21 obOecnednMBaTh KOMMEpPYECKOE€ KpeauToBaHHe; 22
OTpaHUYIUTL HJOCTYII TOJBKO JOBCPCHHBIMHU IIOJIB30BATCIISIMU, 23 OCYHICCTBUTD
MTHOBEHHBIH TIEPEBOJ JIeHET; 24 OCYIIECTBIISITh ONEpPalluK C IIEHHBIMU OyMaramu Imo
MOPYYCHHUIO KJIMEHTOB; 25 OCYUIECTBIATH YYET BEKceseil; 26 MmepBOOYEpEaHbBIC
maTexu; 27 IUIaTeXHOe MOpYy4YeHHe; 28 MpeloCTaBIATh CCYAbl; 29 MpeaocTaBisATh
yciyrn 1o oOpabotke uekoB; 30 mpemocTaBisTh ycayru 1o rmiatexam; 31
MPUHUMATh ¥ OIJIaYMBaTh YEKH; 32 NMpUHUMATh HA XpaHEHUE IeHHbIe Oymaru; 33
npsiMoit nedet, 34 paboTaTh C TEKYIIUMH CUETaMM; 35 camas ocyieIHss (uHAHCOBAs
undopmarms; 36 cumenmath Tak, 4TOObl W30BITOYHBIE (OHABI paboOTAIM HaA Bac
neictBuTenbHO dhdexTuBHO; 37 cOCpenoTOUnThCA Ha 4YeMm-nu0o0; 38 CpouyHbIe
miatexu; 39 ycinyru mo o0paboTKe TiaTexei;

[1l Match the words with the definitions

1 direct debits; 2 banking; 3 transactions; 4 distribution; 5 reporting; 6 net; 7 urgent; 8
data; 9 wages; 10 routine; 11 control; 12 cost; 13 transfer; 14 funds; 15 price; 16
open; 17 foreign currency; 18 fit; 19 pay; 20 salary; 21 sterling.

A the amount of money for which something is sold or bought; B giving things to a
large group of people; C to give money; D first you need to ... an account; E amounts
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of money; F to move something from one place to another; G information or facts; H
very important, needed very quickly; I giving information; J movements of money
into or out of customers accounts; K the business of looking after people’s money; L
giving things to a large group of people; M money used in another country; N to find
the space or time for something; O the currency unit of the United Kingdom, based
on the pound; P the calls are cheap, they don’t ... much; Q ordinary and boring; R
money you make when you work, usually paid weekly, in cash; S the amount that
remains after everything else has been deducted; T money your employer pays you
every month; U regular payments from a bank account to an organization.

IV Put the verbs in the brackets into the correct tenses

L.Ifit ...l (to rain), we’ll have to stay at home. 2. If my friend ........ (to
be) at home, he’ll tell us what to do. 3. If he .......................... (not to read) so
much, he wouldn’t be so clever. 4. If my sister doesn’t go to the south, we
....................... (to spend) the summer in Moscow together. 5. If you gave me

your e-mail, 1 ...l (to write) you. 6. If you
................................... (not to get) the tickets to the concert, we will stay at
home. 7. YoU ..o (not to miss) the lesson if you arrive in time. 8.
| (not to do) it if you asked me.

KounTpoabHasi paéora k Mmoay.Jiio 4

I. Complete the passages below using the appropriate words or phrases from the
box
| Consumer society  environment pollution recycled packaging |

It is often said that we live in a ; we consider it important to buy
products and services. Companies need to be aware of the impact of this on the
, the natural world around us. Many companies use
(boxes, bottles, etc.) which has been , that is made
using old materials. , such as smoke in the air, can be reduced if
companies use trains instead of road transport.

Securities shareholder  stock market/stock exchange institutional
investors  equities stake ordinary/common shares dividends
bonds Issue shares broker traded

When a company needs to raise money in order to grow, it can do so on the
(a market place for buying and selling shares) by choosing between

two different options. It can decide to (or units of its capital) which
can be bought by or by the general public. Although different types
of shares or are available on the market, the most common are
known as . When an investor buys a share, using the services of a
specialist company or , he or she becomes a and
owns a part (or has a in) a particular company. Shareholders can
make money if the company does well either by receiving which are

paid to them as a proportion of a company’s annual profits or by seeing the value of
their shares increase.
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Alternatively a company can borrow money from investors by issuing

which are loans for fixed periods of time and which carry fixed interest rates.
Is the term that is used to refer to both bonds and shares. Each

year billions of shares and bonds are sold or on the world’s major Stock

Exchange in New York, London, Frankfurt and Tokyo.

1. Complete the sentences using the words: on (2), with, for, of, off (2), into, out

).

1. The magazine has a very interesting article = how to measure the
environmental impact of consumer products

2. We’re having trouble our agent as he has not met the conditions in the
contract.

3. Could you find when the next meeting will take place?

4. We were cut in the middle of the phone call.

5. The arguments increasing our investment in the company are not very
convincing.

6. One of the effects the financial crisis has been a drop in consumer
spending.

7. We are doing research the possibility of opening a new office in Poland.

8. The launch of the new version has been called

9. A tariff s a tax imported goods.

10. The speaker pointed that the information was incomplete.

KonTpoabHasi pabora K MOYJII0 D

I. Complete the passages below using the appropriate words from the boxes

| Protectionist  quota export  import tariff
The exchange of goods and services between countries is referred to as international
trade. Depending on what a country produces or needs, it can either
(send goods to another country) or (bring in goods from another
country).
A Is a tax imposed on imported goods; whereas a IS
the m quantity of a product t may be admitted to a country during a certain period of
time. These measures are said to be in that they raise the price of
imported goods so that domestically produced goods will gain a price advantage.

Revenue  annual report profits losses  financial accounts data
markets Ccosts

Companies need to know how they are performing in order to make plans for the
future and to analyse and find solutions to the problems that they may be facing. To
do this successfully , businesses require information not only about their own
activities but also about the they operate in. Management accounts for
the company provide key about operational efficiency, whereas
give information about financial performance. This allows companies
to know not only how much they are selling or how much they are
receiving but also what their are or how much they have to pay for the
different things that they need to operate their businesses. With this information
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companies can then calculate how much money they have made
( ) or how much money they have lost ( )
during a specific period. Annual accounts for listed companies, whose shares are sold
on the Stock Exchange, have to be presented to the public in the form of an
which gives detailed financial and other information about

companies.

I1. Correct the information in italics where necessary, using the information in
the graph.

=3 Births per woman Working Women as % of
& total labour force
- 51.5
46.5
43.6
o 37.4 36.]
D
o
e@

If we look at the chart concerning the number of births per woman, we can see that in
the Netherlands, for example, these more than doubled between
1960 and 1999. In Japan, during the same period, there was a slight increase

in the number of children born. His was also the case in Sweden
where births also rose . In all countries the birth rate remained stable

between 1960 and 1999.

As for the number of women in the lanbour force, we can see that this figure
increased by more than 25% in Sweden, where more than half of the
total number of employees in 1999 were women. There was a similar rise
in Spain. In Japan, however there was a big increase with
approximately 7% more women joining the workforce. In the USA,
where only approximately 1/3 of the female population worked in
1960, the total number of female employees reached lightly less than 2/3
of the labour force by 1999.

Hmozoewvlit Konmpoiv TPOBOJWUTCS B BHJE DK3aMEHA 3a BeCh KypCc OOyYeHHS
nenoBoMy ASl. OOBEKTOM KOHTPOJIS SIBISETCS JTOCTHKEHUE 3aJJaHHOTO KOMILIEKCOM
YPOBHS BIaJICHUSI HHOS3BIYHOW KOMMYHUKATUBHOW KOMITETCHIIUEH .

IIpumep 7K3aMeHAIMOHHOTO OWJIeTa

21



Bonpoc 1. Urenne u nepeBoJ OTphIBKA TEKCTA MO CIEIUAIBHOCTH HAa AHTJIMHCKOM
a3pike. PedepupoBanne Bcero Ttekcta. (becema c¢ mpenomaBaTeneM 1O €ro
COJIEP>KaHHUIO)
Bompoc 2. AHHOTamuss Ha aHIJIMKACKOM SI3BIKE PYCCKOM HAYyYHOM CTAaTbu 10
CIICIINAJIbHOCTH.
Bompoc 3. Coobmienue no udydeHHo temaruke. becesa Ha aHTJIMICKOM SI3BIKE IO
temaM nporpammsl. (becena ¢ mpenogaBaresem)
1. IpumepHBIii TEKCT AJsl YTEHUS, MMCbMEHHOI0 NepeBoaa u pedepupoBaHus.
Tips for Future Franchisees
To be successful in this game you must have the right personality type. This means
that you should be the sort of person who can handle the pressures of working long
hours, of taking financial risks and of having to deal with all the everyday
management problems of running your own business. You will be working in a
competitive environment where achievement will be the only guarantee of success.
However, stamina and managerial skills are not the only requirements, you must be
the kind of person who can accept help and guidance from the franchisor. The
franchisee must be willing to comply with the rules and guidelines which are part of
an established franchise. If you don't like restrictions and resent being told what to
do, then franchising is possibly not the best type of business for you.
Managing a franchise involves a combination of different business skills ranging
from personnel management to accountancy and business administration. Exactly
how much of your time will be spent on each of these aspects of running a business
depends on the type of franchise that you decide to open. If you are running a fast
food outlet, then hiring and keeping staff will probably take up much of your time.
However, if you choose a service franchise you'll probably have to concentrate more
on selling yourself to new customers and maintaining good relationships with your
existing clients.
You can't start a franchise without money so the first thing to know is how much you
can afford to put into the business. This may mean that you will have to mortgage
your home and use any personal savings that you may have. But even that may not be
enough. You are almost certainly going to need a bank loan to get the business
started. Sometimes it may be possible to get financial help from government small
business assistance schemes but, if not, you're going to have to work this out with a
banker.
It is essential that you know what you are letting yourself in for. A little research will
tell you about the history of the franchise, what the track record is and what problems
have arisen in the past. It is also a good idea to carry out some market research to
make sure there is a niche for the franchise product or service in your area. If you opt
for a retail business, you should be aware of the importance of a good location. Most
franchisors will want to inspect the proposed outlet before signing a franchise
agreement.
Many people thinking of becoming franchisees see it as the simplest way to start a
business. They dream of being their own boss and running their own company but
few understand the importance of choosing the right type of franchise. You must
believe in the product or service you are going to sell. This will help to establish trust
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and a good working relationship with the franchisor as well as ensuring a continued
dynamic and positive attitude towards the business even if times get tough.

2. llpyuMepHBIH TEKCT AJ151 AHHOTHUPOBAHUS.

SCTU JIAVJIEP — BUSHEC-TEHUU XX BEKA

26 ampens 2004 roma w3 KM3HM YyHOUIa OJHA U3 BEJIWYAWIINX JKCHIIWH
COBPEMEHHOCTH, BJIACTUTEIbHUIIA THUTAHTCKOW KOCMETHMYECKOW WMIEpUU ICTHU
Jlaynep.

Pomunace JKosedpuna Dchups Menruep B Hpro Hopke B GemHoil cembe
MMMUTpaHTOB. B Havase IlepBoii MUPOBOU BOWHBI B UX JOME ITOCEIIcs aaas [[>koH
Cxkoti. OH ObUT XMMHMKOM, HO YBJIEKAJICS COCTaBICHUEM KPEMOB JJIsi KOXKU. DCTHU
nojnonry HaOmojana, Kak ASAIOIIKa CMEIIMBaeT B 0OaHOYKaX  BCEBO3MOJKHBIE
BEIIECTBA, KOTOPHIE 3aTEM MPEBPALIAIOTCS B UYYAECHbIE KPEMbI. “UMEHHO Osaroaaps
nsane JKoHy s MOHsAJA, 4YeM MHE CJelyeT 3aHMMAaThCsl B JKU3HHM,” — paccKas3biBalia
Octu no3z:xe. Emie neBoukoil 0Ha MOKIISIACh, YTO HEMPEMEHHO OyAeT Koraa-HuOyIb
KUTh B POCKOIITHOM JJoMe Ha MaHX?3TTEeHe.

Ho nns BorutonieHust 3Toi MeUThl HyK€H ObUIT KamnuTaj, KOTOPOro y OCTu He ObLIO.
3aro ObUIM TBEPAOCTh XapakTepa, YNpsSMCTBO, YBEPEHHOCTh B cebe u Oyprsmias
sHeprus. Y mpu 3ToM MUHUMYM 00pa30oBaHMs.

B 22 ropga ona BbiIIIa 3aMy 3a Hekoero Jlxo Jlayrepa, mo3jgHee CMEHHUBIIETO
damunuto Ha Jlayaep. Y Toraa xe DcTH Hayana NOTUXOHBKY 3aHUMAThCS TOPTOBJIEH
COOCTBEHHOPYYHO M3TOTOBJICHHBIMH KpemaMmu. [loHauany oHa gake He IpojaBaia
CBOIO NPOJYKIIMIO, a pa3faBajlia €€, K yXacy APYTrMX TOProBLEB KOCMETUYECKHUMU
cpencTBaMu, OecruiaTHO. OCTH BCe MpOCUMTaia: HaAEB JIYYIIYIO OJEKIYy, OHa
3axoAuiia B CAJIOHBI KPacoThl M Mpejiaraia CBOM KpeMbl oceTuTenbHunam. Muorna
OHa MPOCTO paz/laBajia XOpOILO OJETHIM KEHIIMHAM OaHOUKHU ¢ Kpemamu Ha [lstoi
aBeHI0. 3HAKOMSICh C HUMH, OHa 0€3 3a3peHHs] COBECTH paccKa3biBaja COUYMHEHHBIE C
X0y OaliKi O CBOEM 3HATHOM IMPOUCXO0KICHUH, BOCITUTAHUU B JYUIITUX €BPONEHCKHUX
NaHCUMOHAaX. DTy MPHUBBIUKY IpUBUpaTh IcTu Jlayaep coxpaHuia Ha BCIO KU3Hb: ‘S
e JITy paJiy Jiesia, a B TAKUX CJIydasix BCE CPEACTBA XOPOIIH.”

K cepenune 40-x romoB Octu o63aBenach COOCTBEHHOH TOProBOM Mapkou “OcTH
Jlaynep Kocmetukc”. B Ty mopy ¢abpuka DcTu pacmosaraiach B IOMEHIEHUU
ObIBIIErO0 pecTopaHa. Bces mpoaykuus ot Octu Jlayaep Obuia Ou€Hb BBICOKOTO
KauyecTBa U 0YEHb CBEXKasi: THEM MPOJABAINCH T€ KOCMETHUYECKHUE CPEJICTBA, KOTOPbHIE
OBLITM U3TrOTOBJICHBI HOUBIO.

CampiM 3aMedyaTeslbHBIM MTHOBEHHEM CBO€H ku3Hu Octu Jlaynep cuutana TOT
MOMEHT, KOTJla KpynHbli yHHBepMar “Cakc’” kynui y Hee ToBapoB Ha 800 nomnnapos.
Bcekope kanutan komnanuu “Octu Jlayaep” cTan MCUMCIATBHCS MHJLUIMOHAMH, a C
rojaMu — MIWUIHapaaMu aojutapoB. O0bscHss cBoM ycnex, Dctu Jlaynep roBopuna:
“Sl HM mHS B KWM3HM HE TpoBena He Toprysa.”  “IIpomaBama” Dctu OyKBalbHO N0
nocienquux aHeil. Korma eit Obuto yxe 3a 80, oHa mo cyb0oTam mMOSBIsSIACH B
“Cakce” M TMOKa3bplBaja MpojaBlaM, Kak padoTaTb C NOKyNaTelsiMH, YIeuss
BHUMAaHHE KaXJI0oMy KiueHTy. OHa JHYHO pa3iaBajia MOCETHUTENSIM OecIIaTHBIC
00pasIel CBOCH IPOTYKITHH.

Coszpannas Octu Jlaynep umriepus KpacoTbl BelIMKa U MOTyllecTBeHHa. KoMnaHus
KoHTpoJspyeT 45% poiHka kocMeTuku B CIIA u npoaaer ¢Boro npoaykuuioo B 118
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cTpaHax mupa. Eme npu xu3Hu Octu Jlaynep xxypHan “TaiiM” Ha3Ban ee OJHOMU U3
20 “Ousnec-renueB” XX Beka. Hbro-iiopkckas 3oiymika ao0uiach BCEro, 0 4eM
MeuTaja B JIETCTBE.

(ITo matepuanam razersl Mup Hosocmeii, 2004 r.)

3. [lpumepHasi TeMATHKA COOOIIEHUIA.

Company Structures.

Recruitment.

Retailing.

Franchising.

International Business Styles.

Banking.

Business and the Environment.

The Stock Market.

Import Export.

Company Performance.

[lo pesynbraram mpOBENCHHUS HSK3aMEHA BBICTABISACTCS OIEHKA «OTIMYHO» -
OakanaBpamM, MPOJIEMOHCTPUPOBABIIKMM II€JIOCTHBIE 3HAHMS IO MPEIMETY, aKTUBHO
paboTaBIIMM Ha TPAKTHYECKUX 3aHATUAX, YMEIONIMX TOJAJepX,aTh Oeceny Ha
WHOCTPAHHOM SI3bIKE TIO CHEIHUAIBHOCTH W 00JIaCTH CBOETO HCCIIEI0BATEIbCKOTO
IpoeKTa U 3apaboTaBimiuM Bo Bpems cemectpa ot 80 1o 100 6amios;

«XOpoII0» - 6akagaBpam, MPOJAEMOHCTPUPOBABIITUM 3HAHUE TTOHATUWHOTO aIapara,
YMEIOUIUM TMOJAJIepkKaTh Oecely Ha HMHOCTPAHHOM SI3bIKE IO CIEHUaJIbHOCTH U B
00JIaCTH CBOETO0 HAyYHOTO 3HAHMS, MEPUOJUYECKH paboTarolue Ha MPaKTUYECKUX
3aHATHUSX W BBITIOJNHSIOIIME WHIUMBUyaIbHBIC 3aJJaHUs U 3apabOoTaBIIUM BO BPEMS
ceMecTpa oT 66 10 79 6amios;

«YIOBJIETBOPUTENHHOY» - OakajiaBpaM, HE BIIAJICIONIMM MOHATUMHBIM arapaToM, He
YMEIOUIUM OCYIIECTBUTh U TOAJEpKaTh Oecey Ha HHOCTPAHHOM S3bIKE, HE
MOCEIIABIINM MPAKTUYECKHUE 3aHITHs 0€3 YBaKUTEIbHON MPUUMHBI U 3apaboTaBIIUM
BO BpeMs cemecTpa ot 51 10 65 6aios;

«HEYIOBIETBOPUTEIHHO»- OaKalaBpaM, He MOCEIIABIINM MPAKTUYECKUE 3aHATUS O0e3
YBOXHUTEIbHON MPUYUHBI, HE MPEICTAaBUBIINM TTopTdhoiaro u HabpaBmuM 50 U MeHee
0aJIoB BO BpeMs ceMecTpa.

1.7. YueOHO-MeTOAMYEeCKOe M HHPOPMAIIMOHHOE O0ecTedyeHne TN CIUILIHHbI
A) OcHOBHas JIUTEpATYpA:
1. Graham Tullis, Tonya Trappe. New Insights into Business Student’s Book.
Pearson, 2012
2. Graham Tullis, Tonya Trappe. New Insights into Business Work Book. Pearson,
2012
3. Graham Tullis, Tonya Trappe. New Insights into Business Teacher’s Book.

Pearson, 2012
4. Kucenera A.B. [IpakTuKyM 10 3aKpeIICHHIO JIGKCHYECKOTO MaTepualia yueOHUKa
«New Insights Into Business». — M.: UMIID um.A. C. I'pudoemona, 2007. — 110 c.

b) JlonomHuTENbHAS TUTEpPATYpPA
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1. Starting Business English.

2. Asm3oBa M.A. Types of speeches and presentations//YueOHO-MeTOIUYECKOE
nocoowue AJis CTYJI€HTOB SKOHOMUCTOB. — Maxaukana: NI AT'Y, 2005. — 43 c.

24. Jrooumuesa C.H. u np. [lenoBoi aHrIMiiCKuil JJIsi HAYMHAIOMIMX: YUYEOHHUK. —
M.: TUC, 2008. Unit 1, 2, 3, 5, 6.

26. Hapckas B.I'., KypaBuenko K.B. u np. HoBblil nenoBoit anrnuiickuii. — M. Beue,
2007. Ypok 1,4.

29. Cnenosuu B.C. [lenoBoii anrnuiickuii. — Munck: Terpa Cucremc, 2003.

31. lesenena C.A. JlenoBoit aHrnuickuii: YuebHoe mocobue st By30B. - 2-€ U3jl.,
nepepad. u gom. - M.: KOHUTU-ITAHA, 2004.- 382 c.

B) untepHer-pecypchl
http://www.englishforbusiness.ru/materials/
http://www.englishclub.com/learn-english.htm
http://www.delo-angl.ru
www.bbclearningenglish.com
www.youtube.com

www.diigo.com

www.britishcouncil.ru

I') PekomeH1yeMble KOMITBIOTEPHBIE TPOTPaMMBbI
1. Busnec-Anrmuiickuii. Cepust Gold & Platinum.
2. MynabTUMeIUIHHBIN KOMITBIOTEPHBIN Kypc. JemoBol aHTIHMICKUMA.

1.8. MaTepuajbHO-TeXHUYECKOE o0ecnevYeHue N CIUIIIHHbI

VY4eOHo—1abopatopHoe 000pyI0BaHKE: KOMITBIOTEPHBIN KJlacc AJisi MPOBEICHUS
AIIEKTPOHHBIX TECTOB, 00OpYAOBaHHBIE JTMHTA(OHHBIE KAOWHETHI, ayaHO aImaparypa
C BO3MOXKHOCTBIO TMPOCIYIIMBAHUS ayIHOKAcCeT W KOMIAKT JHCKOB; BHJIEO
anmaparypa C BO3MOXHOCTBIO IMPOCMOTpa Marepuaia B Buueodopmare Kak Ha
Hocurensix CD, tak u DVD; HOyTOYyK, TeneBu30p ISl MPOBEACHUS MPAKTUYECKHUX
3aHATHM TO pa3BUTUIO HABBIKOB ayAUPOBAaHUSA, TOBOPEHHUS, IS OTpaOOTKU
MPOU3HOIIEHHUS, THTOHAIIMKM U PUTMa PEUH; MporpaMmMHoe obecrieueHne st paboThl
c ¢aiimamu B TekcToBbIX (opmartax (doc, docx, rtf, wps, odt, u npyrummn),
npe3entanusamu (pdf, ppt, pptx) ¢ BKIIOYECHHEM ayquO W/UIU BUACO MaTEpPHAIOB
(mp4, mp3, mkv, jpg, W OpyrumMu); AocTyn K VIHTepHeTy W K OHJIAH WU
MPOrpaMMHBIM CIIPABOYHBIM CHCTEMaM W pecypcaMm Uisi MHUCbMEHHOTO U YCTHOTO
MepeBo/ia, a TakXKe IJisl JIPYTUX acCleKTOB Y4eOHOH IesATeabHOCTH (Hampumep,
Multitran.ru, ted.com, academicearth.com, ABBYY Lingvo, u apyrue), ayawo- u
BUJICOKYPCHI:
Insights into Business (2).
The Language of Business (2).
We are in Business (1).
World of Business.
Focus on Business (CD, Buzneokaccerta).

o E
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http://www.englishforbusiness.ru/materials/
http://www.englishclub.com/learn-english.htm
http://www.delo-angl.ru/
http://www.bbclearningenglish.com/
http://www.youtube.com/
http://www.diigo.com/
http://www.britishcouncil.ru/

6. International Business English (CD, Bugeokaccera).
7. Starting Business

8. Market leader

9. Effective meetings

10.Starting Business (3 kacc. —av)
11. Early Business Contacts 1 (av)
12. Developing Business 1 (av)

13. Market Leader (2 xacc. - av)

14. Telephone English (2 kacc. - av)
15. New Insight into Business
16.Business Course

17.Effective Meeting (2 CD)
18.Effective Telephoning (CD)
19.Effective Presentation (CD)

[Iporpamma coctaBiiena B coorBercTBUU ¢ TpeboBanusamu OI'OC BIIO c yuerom
pekomenaaimuid u  I[IpOOIl BIIO no HanpaBieHUIO NOATOTOBKH «MHUPOBas
DKOHOMHUKAY.

Astopsl: X.A. bunanosa, M.A. MudranueBa
Penensenr: nou. bailipamoa XK. A.

[Iporpamma omoOpeHa Ha 3acelaHMM METOAMYECKOro COBETa 10 HMHOCTPAHHBIM
si3bikaM oT 02.10.14 roma, mpotokon Ne 1
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Il. Marepuanbl, ycTaHaBJIMBAaKOIIMEe COAEPKAHME W NOPAAOK H3yYeHHSA
AUCUMILIUHBI.

2.1. Pacnpenesnenue 4acoB 0 TeMaM ¥ BUJaM y4eOHO# padoThbl

HaszBanusa monyseii u teM |  Bceero yacos 1o Bubl yueOHbIX 3aHATUI
Y4.IUIaHY [IpakTueckue CamocrosiTennbHa
3aHSATHS g pabora

1 2 3 4

Moayas 1. Company 36 16 20

Structure. Recruitment.

1. Company Structure. 18 8 10

2. Recruitment. 18 8 10

Monyans 2. Retailing. 36 18 18

Franchising.

3. Retailing. 18 8 10

4. Franchising. 18 10 8

Monyas 3. International 36 36

Business Styles. Banking.

5. International Business 18 18

Styles.

6. Banking. 18 18

Monyas 4. Business and 36 34 2

the Environment. The

Stock Market.

7. Business and the 18 16 2

Environment.

8. The Stock Market. 18 18

Moayas 5. Import Export. 36 34 2

Company Performance

9. Import Export 18 18

10. Company Performance 18 16 2

Moayab 6. Jk3ameH 36 9

Hroro: 216 (189+27 3Kk3) 138 51

2.2 Conep:kanue Kypca
Monyas 1.
Tema 1. Onucanue cTpykTypbl KomnaHuu. IIpopuias u ucropuss KoMnmaHum.
IIpe3enranus.
O3HakoMJieHHE €O CTPYKTypoll kommanuu (uepapxusi). [lonaTtue opraHorpamma.
BBengenne wu akTuBHM3alMs TEPMUHOJOTHYECKOM Jiekcuku. [lyOonunuctuyeckue
(MenmifHBIE) TEKCTHI MO OOO3HAYEHHOW MpPOOIEeMaTHKe; MParMaTUYECKUE TEKCTHI
CIPaBOYHO-UH(POPMALMOHHOTO W PEKJIaMHOT0 XapakTepa Mo 0003HAYEHHOU
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npoOyieMaTuke; AHHOTAIMM K TEKCTaM II0 TeMe: OINHCAaHWUE JEATEIBbHOCTH U
NPOAYKIIMA KOMIIAHWH, YCIyTH, JUHWH Pa3BUTHs, MOJMTHKA KoMIaHuu. HcTopus
CO3/IaHUA.

AynupoBanue: @DyHkiuu MeHemkMeHTa. OIGHKa MPOCIYIIaHHOTO, Y4acTHe B
JTUCKYCCHH, 3aMeyaHus. Pa3BUTHE HAaBBIKOB TUAJOTMYECKON peuyu: pojieBas urpa
«Describing jobs/Presenting companiesy. ITogbop maTepuana K OMHUCAHHIO MPOQUIIS
kommaHuu. [Ipe3eHTarus coOCTBEHHOM WIIM BBIMBIIIJIEHHON KOMIIAHUU.

[ToBropenune rpammaruueckoro Matepuaia Present Simple and Past Perfect.
Jlexcuka: KOMOMHAITMH TJIaroja ¢ MpeyioroM.

Tema 2. PekpyTMeHT.

N3yyeHnue W 3aKperuicHHEe TEPMHHOJOTHYECKOW JIGKCMKA M TPO(heCcCHOHATN3MOB;
nyonuuucTuieckue (MeAuiHbIe) TEKCThl 10 O0003HAYEHHOW MPOOJEMAaTUKE;
nparMaTHYECKUe TEKCThI CIPABOYHO-MH(DOPMAIIMOHHOTO W PEKIAMHOI'O XapakTepa
o 0003HaYCHHOW MpobiieMaTrke (aHajau3 OOBSABICHHI Ha BAaKaHTHYIO JOJDKHOCTD).
N3zyuaromee urenre: CoBpeMEHHBIC TEHIACHIINN TOA00pa MepcoHaIa.

[TpuHOMIBI W TpaBHiIa OQOPMIICHHUS JET0BOM IOKYMEHTAI[MM TPH yCTPOWCTBE Ha
paboTy: 3asBICHHE, COMPOBOAMTEIILHOE MHChbMO, pe3toMe. [loaroroBka makeTa
JOKYMEHTOB  JUIS  yCcTpoiicTBa Ha  pabory. Hammcanme  cOOCTBEHHOTO
CV/conpoBoauTeIbHOIO MHUChMa C KCIIOJIB30BAHMEM HamOojIee YMOTPEOUTETbHBIX
KJIMIIE U BBIPAKCHHUI.

[ToBeneHne BO BpeMsi MHTEPBbIO. [lepedeHb BONPOCOB, OOBIYHO 3aJaBacMbIX Ha
MHTEPBBIO M BO3MOXXHBIE BapHaHTBl OTBETOB Ha HUX. Pa3BUTHE HAaBBIKOB
IUaOTHIecKo peun: poisieBass urpa «CoOecemoBaHue TpH MpUEME Ha paboTy».
[ToBTOpenue rpammarnyeckoro Marepuaia Present Simple and Present Continuous.
JIekcuKa: CII0)KHBIE CYIIECTBUTEIbHBIC.

Tema 3. Po3Hn4Hasi TOPro.Jis.

BBenenue u akTUBH3AIMs TEPMHHOJIOTHYECKON JIEKCUKA W TPOPECCHOHATHM3MOB.
[TonckoBoe, m3ywaromiee, aHanuThdeckoe urenue: Richer Pickings. Axmnoranus k
TeKcTy. Jlnamor-onpoc norpedurenei ¢ 1eipo coopa nHGoOpMaIHKM O MOTPEOUTENAX.
[Tucemo: moTpeOuTeanckuii order. AyaupoBanue: Store Layout (oOcyxmenue
MapKeTHHIOBOW  CTpaTermW  CylepMapkera ¢  HCIOJb30BaHUEM  Hamboiiee
YIOTPEOUTEIBHBIX KIIUIIIE JEIOBOM M MPO(ECCHOHATBHOW KOMMYHUKAITUH).

Jlexcuka: CIIOJKHBIC CYIIECTBUTEIIBHBIC, IIPEIJIOTH MecTono0keHus, make/do.

Tema 4. @panyaii3uHr.

Jlekcuka mo teme. IIpocmotpoBoe, aHamuThdeckoe ureHue: One day in my life.
Bemonnenne tecta “true/false” Ha moHmmanume mnpouuTaHHOTO. AymupoBaHme: A
business adviser on franchising (oOMeH MHEHUSMHU C HCHOJIB30BaHUEM (opMyI
(me)cormacus). PonmeBas wmrpa: Choosing a franchise. Crpykrypa dopmymsipHbIX
’KaHPOB JIEJIOBOM TepenucKu: Hamucanue e-mail, abOpeBuaTypsl, UCTIOIb3yeMbIC B
DJICKTPOHHOM TIHCHME.

I'pammarmuecknii  matepuan: used to do/be used to doing; adverbs.
CrnoBoobOpazoBanue: CyGHUKCHI.

Tema 5. International Business Styles.

CriocoObI MpeacTaBiIcHUS U 3HAKOMCTBA. [loHMMaHWe KyJIbTYpHBIX pa3jiHuuil MpHU
MOCTPOCHUU KOPPEKTHBIX MEXKKYJIBTYPHBIX KOMMYyHHUKarui. [IpaBuia pedeBoro
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stukera. ['oBopenue: oOcyxnenme Tembl Management styles in five different
countries, gokmaapl 1O UW3yYeHHOW TemaTuke. IlomckoBoe, H3ydarolee,
AHATUTUYECKOE  UYTCHHUE.  MYyONMIIMCTHYECKHE  TEKCThl MO  00O3HAYCHHOU
npobiemMaTiuke.  AyIuUpOBaHHWE: HWHTEPBBIO  CO  CHOCHHAIMCTAMH  JTAHHOU
npodeccuonanpHoi odmactu Doing business in Japan: Tomomi Moriwake (xuasor-
oOMeH MHEHMSIMU 110 0003HAaYEHHOM poOIeMaTuKe).;

Crpykrypa HamucaHus ciaykeOHoW 3amucku (& memo). Ilepenaua cooOuieHuii 1o
3JIEKTPOHHOM IIOYTE.

[ToBTOpeHue rpaMMaTryeckoro Mmatepuana The Imperative. Adjectives of nationality.
CnoBooOpazoBaHue: MpePUKCHI.

Tema 6. BankoBckoe aeJro.

Osuakomiienue ¢ BugamMu 0OauHkoB. IlomaTthe OaHKOBCKOH CHUCTEMBI B
BenukoOputanuu, BHABI YCIYyT, OOBSICHEHHWE pPAaOOTBI OAaHKOBCKHUX CEKTOPOB.
BBenenne u aKTHBU3AMS TEPMUHOJIOTHYECKOW JIeKCHKHW. [lyOiaurucTudeckue
(MenuifHBIE) TEKCTHI MO OO0O3HAYCHHOW MpOOJIeMAaTHKE; MpParMaTHYCCKUE TEKCTHI
CIIPaBOYHO-MH(POPMAIIMOHHOTO ¥ PEKJIAMHOTO Xapakrepa II0 0003HAYCHHOU
npooOyieMaTHKe.

AynupoBaHue. Juajor KIWEHTa C  OaHKOBCKMM  MeHemkepoMm.  OreHka
NPOCIYIIAHHOTO, YJ4acTUEe B JUCKYCCUU. Pa3BUTHE HABBHIKOB JIMAJOTHYCCKOH pCUH:
poaeBas urpa «A meeting between a bank employee and a business persony. ITogoop
MaTepHajia K TPOBEJCHUIO IMEPErOBOPOB W PEIICHHS TMOTCHIUAIBHBIX IMPOOJIEM.
[Tucemo: HammcaHuWe oTYeTa TUPEKTOpYy OaHKa/OW3HEC MapTHEPY O MPUHATOM
pEIIIeHUH B XOJI€ IEPETOBOPOB.

I'pammatuueckuii matepuan. First and Second Conditional. Jlekcuka: Tema
M3y4aeMoro Marepuaa.

Tema 7. IlpeanpuHIMATENIBCTBO U OKPYKAIOIIAS CPeaa.

BBenenue u akTUBH3AIMsl TEPMHHOJIOTHYECKOH JIEKCUKA U TPOPECCHOHATHM3MOB.
[TonckoBoe, wW3ywaroliee, aHaIUTHUYEeCKoe uTeHHe. Proven  environmental
commitment helps create committed customers. AnnoTtanms kK Tekcry. M3ydenue
MOJTUTHKY KOMIIAaHUH 110 OTHOIICHHIO K OKPYIKAIOIIeH cpeie. AyaupoBaHue: onpoc 8
norpebuteneir Body Shop (o6cyxnenre npuyrH NpeANOYTEHHS JaHHOTO Mara3uHa).
[Tucemo: 3ampoc O TPEIOCTAaBICHUH CIIOHCOPCTBA. [ paMMaTHKa: TIOBTOPCHHE U
3akperuicHune Passive Voice.

Jlexcuka: cloKHBIE CYIIECTBUTEIbHBIE.

Tema 8. ®ong0BbIE OMPIKH.

BBenenne u akTHBU3ANMS TEPMHUHOJIOTMYECKOW JIEKCUKA M TMPO(EeCcCCHOHATU3MOB.
[TonssiTme akmum, oOnuranuu, MneHHble Oymaru. [loMckoBoe, u3ydaroriee,
AHATMUTUYECKOE YTEHHWE AyTEeHTHYHOTrO TekcTa. [lepemaya KpaTKoro cojaepaHus
TekcTa. M3ydeHne (UHAHCOBOTO CEKTOpA Tra3eThl, BKIIOYAIOIIWNA IIEHBI HAa aKIWU
KOTHPOBOYHBIX KoMItaHui. AynupoBanue: A radio stock market report (o6cyxnenne
MOKyIKH akmwii). [Tucemo: summary. I'pammaruka: The Third Conditional.

Jlekcuka: yet, still, already, cnoBa u BeipaxkeHus 10 TEME.

Tema 9. UmnopT / IkcnopT.

BBenenne u akTHBU3ANMS TEPMHUHOJOTHYECKOW JIEKCUKA M TMPO(EeCcCCHOHATN3MOB.
[Toustue Toprosiu. [TouckoBoe, u3yyarorniee, aHamuTHaeckoe urenue: Profile: Barco
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of Belgium. Annoramust k Tekcty. I[IpenmymiecTBa M HEIOCTATKM JKCIIOpTa Ha
npumepe MuHnuu. AyaupoBaHue: OMHMCaHWE HKCIOPTa, OCHOBAHHOTO Ha Trpaduke.
[Tucemo: onmcanue rpaduka. ['pammarnka: ocodeHHOcTH yrnorpebiaenus Will and
going to.

JIekcuKka: CIIOKHBIE TIpUIaraTesibHbIE.

Tema 10. PadoTa koMmnanuu.

Os3nakomieHne ¢  (QyHKOUSIMH ~ KOMIAHMU. BBeJeHME UM aKTUBU3aIUs
TEPMUHOJIOTUYECKON  JIGKCUKM W mpodeccuoHann3MoB.  [lyOnuiuctiudeckue
(MenuifHbIE) TEKCThI MO OOO3HAYEHHOW NpoOJieMAaTHKe; MpParMaTUYECKUE TEKCThI
CIPaBOYHO-MHPOPMAIIMOHHOTO W PEKIaMHOTO XapakTepa Mo 0003HAYeHHOH
npobiemaruke. [louckoBoe, m3ydariee, aHamuTHueckoe uteHue: Anatomy of an
annual report.

AynupoBanue: (pMHAHCOBBIM AHATMTUK AT KPATKYI MPE3CHTALUI0 O KOMITAHUH.
OreHka MpoCIyIIaHHOTO, Y9acThE B JUCKYyCCHU. Pa3BUTHE HABBIKOB JHAIOTHICCKON
U MoOHoJormdeckod peun. Ilombop ™arepmana K TPOBEICHUIO TPE3CHTALUU
(mpencraBneHue kommanun). [lmcpbmo: HanmucaHue oTdera 0 paboTe KOMITaHUH.
Jlekcuka: yrmoTpeOeHrne mpeijIoroB ¢ CYIeCTBUTEIIbHBIMH.

2.3 MeTtoauyeckne yKazaHHUA CTyIeHTAM

CamocTtosTenpHass paboTa CTYACHTOB O TUCIUILUINHE «/J]eT0BOM MHOCTpaHHBIN
S3bIK» TPU3BaHA HE TOJIBKO 3aKPEIUIATh W YIUIYOJsATh 3HAHUWA, IOJyYCHHBIC Ha
ayJIUTOPHBIX 3aHATHSAX, HO U CIIOCOOCTBOBATh PA3BUTHIO y CTYJAEHTOB TBOPYECKHUX
HABBIKOB, MHUITMATUBBI, YMEHHS OpPTraHU30BaTh CBOE pabouee Bpems.

K camocrosTenpHOlM paboTe CTyneHTa IO JUCIUIIINHE «/|e10BO# HHOCTpaHHBIN
SI3BIK» OTHOCHUTCS:

- IOJITOTOBKA K MPAKTUYECKUM 3aHATHUSM;
- Hantucanue pedepara;
- IOJITOTOBKA K 3a4eTy.

[Ipu BBIMOTHEHUH CaMOCTOSITEIILHONW pabOThI CTYACHTY HEOOXOIUMO MPOYUTATh
TEOPETHYCCKUN MaTepral HE TOIbKO B YICOHUKAX M YUCOHBIX TOCOOMSX, YKa3aHHBIX
B OmOmuorpamyeckoM CIHUCKE, HO U II03HAKOMHTBCSA C NyOJUKAIUSIMH B
MIEPUOINYCCKUX U3IaHHIX.

CryneHTy HeoOXOJIMMO TBOPUYECKH MepepaboTaTh caMOCTOSTEIIBHO M3YYEHHBIN
Marepuall M MPeJCTaBUTh €ro JJIsd oT4eTa B (popMe peKOMEHIalui, cxeM, rpaduKoB,
JOKJIa7a 1 T. 11

Bce Buabl camocTosTeIbHON pabOTHl W INIAHUPYEMbIE HA WX BBITOJHCHHUE
3aTpaThl BPEMEHH B dYacax MPEayCMaTPUBAIOTCS HMCXOJS M3 TOTO, YTO CTYACHT
JOCTAaTOYHO aKTUBHO padoTall B ayIUTOPHH, CIYyIIas JCKIUHA WIH U3ydas MaTepuall
Ha MPaKTUYCCKUX 3aHATHAX, a MO BCEM HEJOCTATOYHO ITOHATHIM BOMPOCAM OH
oOpaInajcs K Ipero1aBaTei0 BO BpeMsl KOHCYIIbTaIlHH.

B cimywae mpomycka TpaKTHYECKHMX 3aHATHH  CTYACHTY MOTpeOyercs
CBEpXHOPMATHUBHOE BpeMs Ha OCBOCHHE MPONYIICHHOr0 MaTepHuaa.
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VYka3zaHHOE B TEMaTUYECKOM IUIAHE BpeMs CaMOCTOSATENbHONM paboThl
COOTBETCTBYET UMEHHO pabo4YeMy, C JOCTATOYHBIM YPOBHEM HAINPSKEHUS, BPEMEHH,
0e3 OTBJIEUEHUS U MyCThIX TPAT BPEMEHHU.

JIJ1st HOATOTOBKM K MPAKTHYECKUM 3aHITHSM HY>)KHO PACCMOTPETh KOHTPOJIbHbBIE
BONIPOCHI, OOpalasch K Y4eOHOMY Marepualy M PEKOMEHIyeMOW Y4yeOHOU u
NEePUOJNYECKON JUTEepaType, 3amucaTh HEMOHATHBIE MOMEHThI B BONpOCax s
YSICHEHUS] MX Ha MPEACTOALIEM 3aHATUU, MOATOTOBUTH MaTepUasbl JJIsl BHIMOJIHEHUS
[IPAKTUYECKUX 3aJaHUN.

CryzaeHtam npejiaraiorcs clieyromnre GopMbl CaMOCTOSATENbHOU pabOTHhI:
— BHEAYJAUTOPHOE YTEHUE TEKCTOB JEJIOBOM HAIIPaBICHHOCTH;
— caMocTosTeNbHas paboTra (MHAMBUAYyallbHas) C HUCIOJIB30BAaHUEM PpECYpCOB
Wutepuera (www.bbclearningenglish.com, www.youtube.com, www.diigo.com,
www. britishcouncil.ru, www.voxopop.com.);
— WHJUBUYyallbHAs U FPYIIOBas TBOpUeckas padbora;
— BBINIOJIHEHUE  3aJJaHMM MO  MPOMJIEHHBIM  IpaMMaTHYECKMM  TeMaM ¢
UCIIOJIb30BAaHUEM CIIPABOYHOM JIUTEPATYPHI;
— [IMCbMEHHBI  TEpPeBOJI  OTPBHIBKOB W3  CTaTe  JEeNOBOr0  Xapakrepa C
PYCCKOT0/aHTJIMACKOTO SI3bIKA HA aHTJIMUCKUN/PYCCKUIA;
— MOATOTOBKAa K HAMMCAaHUIO KOHTPOJIbHBIX paloT, pe3loMe, aHHOTaluH, caada
3a4€TOB M YK3aMEHOB;
— COCTaBJICHHUE JICTIOBBIX MHCEM, OTYETOB, AaHHOTAINH U JIp.;
— MIOATOTOBKA K BBICTYIUIEHHIO C IIPOEKTOM;
— IIOATOTOBKA IIPE3EHTALUH.

Pe3ynbTarhl caMOCTOSATENBHON TBOPUECKON pabOThl MOTYT OBITh MPECTABIICHBI
B (hopMe Ipe3eHTALMU WK AOKJIaAa 110 TeME, WM HHOTO MPOEKTA.

2.4 MeTtoanueckune peKOMeHIAIUH MPeNnoaaBaTe 0

OcHoBHOM (opMOil 00y4eHHSI CTYJICHTOB-OaKajlaBpOB SIBISIOTCS ayIUTOPHBIC
MpPaKTUYECKUE 3aHATUA M caMocTosiTeNbHas padora. [lpuctymas k pabore Han
WHOCTPAHHBIM S3BIKOM, HEOOXOIMMO, TPEXJE BCEro, O03HAKOMHUTH CTYICHTOB CO
CTPYKTYpPOH Kypca M €ro OpraHuU3allMOHHBIMH (QopMaMu, a Takxke (opmamu
TEKYIIETO, TPOMEKYTOYHOTO U UTOTOBOTO KOHTPOJIS.

N3yuenue u TIOBTOpEHHWE TPaMMATHUYECKOTO MaTepualia pPEKOMEHIYeTCs
HAYMHATh B AyJAUTOPUH C O3HAKOMJICHUS W TOJIKOBAaHUS TpaBWJ. 3aTeM CIeayeT
BBITIOJTHEHUE SI3BIKOBBIX YIPAKHEHHM, KOTOPHIE UMEIOT IEIBI0 3aKPETUICHUE JTAHHOTO
rpaMMaTHYECKOTO MaTepuajia, a Takke (QopMaabHBIM MPHU3HAKAM, pPAa3BUTHE
SI3BIKOBOM JIOTAJKH, CO3/IaHME MOTCHIIMAIBHOTO cioBaps. Ha sTom srtame cryneHTam
TaK)K€ PEKOMEHIYEeTCS BBITIONHATh WHIWBUIyalbHBIC 3aJaHusl, COJIEepIKaIlne
JIOTIOTHUTENIbHBIE  yMPaXXHEHUS 10 (OPMHUPOBAHUIO JIEKCUKO-TPAMMATHUECKHUX
HABBIKOB YTCHUSI.
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JInsi yCBOEHUSI JIEKCHUKH, HCHOJIB3YIOTCS MNOHATUMHBIE CXeMbl. CTEpKHEBBIM
MOMEHTOM TaKUX CXEM SBISETCSA JIOTUYECKH IOCIEIOBATENBHOE, TEMATUYECKHU
CBSI3aHHOE TMPEJCTABICHUE TOHSATUN: BBIIIOJHEHHE KOMIUIEKCAa YNPAKHEHUN C
MOHSATUUHBIMU €AUHUIIAMHU CIIOCOOCTBYET JydIlleMYy 3allOMHUHAHUIO JIEKCHUYECKUX
€VHULI.

Ynpaxuenust Tuna Complete..., Discuss..., Say it in English, nepBonauansHoe
3HAKOMCTBO C TEKCTaMHU U IHAJOTraMu, a TAKXKE HAIMCAHUE TIMCEM PA3JIUYHBIX TUIIOB
W aHHOTalMi U pedepaToB TEKCTOB IO CHEHMUATBLHOCTH PEKOMEHIYIOTCS IS
CaMOCTOSITEIbHON BHEAYTUTOPHOM paOOTHI.

3agaHus, CBA3aHHBIE C PA3IWYHBIMM BHJAMU KOMMYHUKAIlUHU: TOCTAHOBKA
BOIIPOCOB,  BBIp@KEHUE  MPOCHO,  MpPUKA3aHWM,  MHEHHH,  BO3PaKCHU,
KOMMEHTHUPOBAHUE BBICKA3bIBAHUN, COCTABJIICHUE CHUTYAIUM, IHAIOTOB, OOCYKIECHUE
npoOjeM u T.II. PAacCUMTaHbl HAa YCTHYHO (opMy pabOThl U BBHITIOTHSIOTCS B
ayAUTOPUH.

OOydeHre TOBOPEHHMIO TMPOUCXOAUT B TPOLIECCE TOBOPEHHUS; COTJIACHO
MEXIYHAPOIHBIM  CTaHJAapTaM MO0 OOYYEeHHI0 HWHOCTPAHHOMY  SI3bIKY  JOJIs
«TOBOPEHMS» MPEIOIaBaTENs Ha 3aHATUM JOJDKHA COCTaBISITh 20% BpeMeHuU.

OcHOBHas JIeKCHKa, TpaMMaTuka M (pa3eosorus orpadaThiBacTCsa B y4eOHO-
TPEHUPOBOUHBIX yIpaxHeHUsX. Pabora ¢ TekctamMu mpesrnosnaracT pa3BUTHE
YEThIPEX BHJOB YTEHMS: M3YYalOIIEro, O3HAKOMUTEIBHOTO, IOUCKOBOTO U
IPOCMOTPOBOTO.

Kaxnaplii Momynb pEKOMEHIYeTCs 3aBepliaTh HEOOJBIIOW KOHTPOJbHOM
paboToil, COCTaBIIEHHON CaMUM IpernojaBaTeieM Ha MHOCTPAHHOM SI3bIKE C YYETOM
TUNIUYHBIX OMIMOOK oOydwaronmmxcs, Haubojiee TPYAHOrO, HO HYKHOTO s
00y4aromuxcs MOIYJIs.

[IpenonaBarenu MOTryT BapbUpOBaTh U MOAMQPUIIMPOBATH TPAHUIIBI STAINOB
oOydeHHs] B 3aBUCUMOCTH OT YPOBHSI SI3bIKOBOM MOATOTOBIEHHOCTH CTYJIEHTOB,
YTOYHATH TPeOOBaHUA K YPOBHIO CHOPMHPOBAHHOCTH y HHUX yYMEHHH YCTHOTO HU
MUCHMEHHOTO OOIIEeHHs, KOHKPETU3UPOBATH TEMATHKYy YCTHBIX W TMHCHbMEHHBIX
COOOIICHMI, a TaKKe CaMOCTOSTENBHO OTOMpaTh Marepual B COOTBETCTBHHU CO
crienuGpUKON TaHHOU CIIEIIUATBLHOCTH.
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[1]. JlomostHUTEIbHBIE MATEPHAJIBI KOMILJIEKCA
IIpuMepHbIe IVIAHBI-CXeMbI NPAKTHYECKHUX 3aAHATHHI

Tema: Respecting cultural traditions

Ienn: npakTUyecKas — CHCTEMATH3UPOBATh U O0OOIIUTh 3HAHUS YUAIUXCS [0 TEME;
oOpa3oBaresbHas — PaCHIMPUTh KPYro30p yJamuxcs, opMUpOBaTh Y HUX HHTEPEC K
KYJIbTypaM;

BOCIHTATEIbHAS — CO3/1aTh MOJOKUTCIIBHYIO MOTHBALIMIO K JATbHEHIIIEMY H3YUCHHUIO
s13bIKa, (DOPMHUPOBATH YYBCTBO TOJCPAHTHOCTH U YBOKEHUS K APYTUM Hapojam;
pa3BHBaOIAs — COBEPIICHCTBOBAHME Y YYalIUXCS IMaMITH, BOOOpakKCHHUS,
BHUMAaHMSI, IOTHYECKOT'O MBIIIJICHHS, CITOCOOHOCTH K JOTajIKe.

3agaum: 1) BBeeHUE U 3aKPEILICHHE HOBOTO JICKCUYECKOTO MaTepuaa, MoOBTOPCHUE
HPOWICHHOTO JIEKCUYECKOTO MaTepUaa;

2) BBEJICHUE M 3aKPEIJICHHE HOBOTO rPaMMaTHYCCKOr0 MaTepHalia;

3) coBepIlIEHCTBOBAaHNE HABBIKOB ayIMPOBAHUS;

4) cOBEpIICHCTBOBAHNE HABBIKOB FOBOPCHHS (POPMHUPOBAHHE MOHOJIOIHYECKOU PeUn
C MCIIOJIb30BAHMEM HOBOMU JICKCHKH);

5) coBepIlIeHCTBOBAaHUE HABBIKOB YTCHHS (ITPOCMOTPOBOIO U IIOUCKOBOIO).
Edge.Elementary), ayauo- u BuaeoMaTeprabl, KOMIIbIOTEPHI.

Xoa 3aHaTHA
1. Opr.MoMeHT. (pamnopT JEKYpHOTO)
2. PeueBas 3apsnka. CTyI€HTHI pacCKa3bIBAIOT MOCIEIHUE HOBOCTH, MPOUCIIEIIINE B
MUpE.
3. [ToBTOpEHME MPOMIEHHOTO JTEKCUYECKOT'0 MaTepuaa.
Buauane crtymeHTamMm OOBSCHAIOTCS 1eduM W xon 3aHsaTus. [lanee cryneHTam
npeasaraeTcsl 3ajaHue Ha moBTopeHue Jsekcukm (Just a myth?). Crynments
OTIPEJICIISIIOT, SBJIAIOTCS JIM BBICKA3BIBAHHUS O PA3HBIX HAIMOHAIBHOCTIX BEPHBIMU
WIK JIO)KHBIMUA. BHauane oHHM OOCYXIAlOT, a 3aTe€M MPOCTYIIMBAIOT 3alHCh, TIE
y3HAIOT MPaBUIIbHBIN OTBET.
4. BBegenue HOBOTO JIEGKCHYECKOTO MaTeprarna.
Hanee crynenram npemiararorcs Tpu uaromsl (break the ice, like a fish out of water,
a real eye-opener), HO AJIs HA4aJia OHU JOJKHBI ONPEICTUTh CAMU KaKHE 3TO HIHOMBI
(3a1aHMe Ha IOJCTAHOBKY CIIOB €Yye, iCe, water). 3areM OHH OINpEIeIAI0T 3HAUCHUE
KaXJI0M UIMOMBI (COOTHOCAT 3HaueHUe ¢ wuauomon). s  3akperuieHus
YIOTPEOJICHUS UIUOM B PEUH, CTYIEHTHI COCTABIISIOT TIPEIJIOKEHUS.
5. IlpocnymmBanue u roBopenue (Come round to my place!)
CryneHtaMm mpejasiaraetcs 3aJlaHME€ Ha MPOCIYIIMBAaHHE, B KOTOPOM JBa 4YelOBEKa
(Cymu u3 Snonunn, Kelt u3 AHIIMU) pacCKa3bIBalOT KaK OHM BCTPEYAIOT I'OCTEH,
Kakyde TpaJullMi U OCOOCHHOCTH MpHeMa rocTel, kakas nopaetrcsi ena. CTyIeHThI
CIYWIAIOT W 3alojHAKT Tabnuiy, 3areM o0cyxnaT. [loToM cTyneHTb
PacCKa3bIBAIOT KaKUE TPAJAHIIMH B HAIIEH pecyOirKe, Kak BCTPEYAIOT TOCTEH, KaKne
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MOJIAPKU TPEMOJTHOCAT TOCTH M Kakas MOJaeTCs e€1a — OCOOCHHOCTH JIareCTaHCKOIro
rOCTENPUUMCTBA (JaHHYIO TAOJUIly OHU 3aMOJIHSIOT JOMa).

6. BBeqeHre HOBOr0 rpaMMaTHYECKOTO MaTepHraia.

Jlarmee CTYACHTBI pacCMaTPHBAIOT 3HAKH, KOTOPbIE MOKHO BCTPETHTh Ha YIIHUIIE, B
mapke, B My3€e, B a’poropTy, B rocnutane (3aJaHue Ha COOTHECEHHE). 3aTeM
CTY/ICHTBI COOTHOCAT TpH npetoxkeHus (You can ride a bicycle here, but you can’t
drive your car. You have to stop. You don’t have to pay in the evening or on
Sundays.) ¢ mepBbIMH Tpemsl 3Hakamu. Jlamee OOBSCHSETCA TIpaMMaTHYCCKUI
MaTepuai: MoJajabHbIe IJ1aroiiel Can, can’t, have to, don’t have to. s 3akperuieHus
CTYJCHTBI COOTHOCST TPEIONKCHHUS C OCTAIbHBIMU 3HAKaMH, 3aIOJIHSS MPOIYCKH
MOJAJbHBIMU  TJarojamMu. B cieayiomeM 3aJaHUM  CTYACHTBI  COCTABIISIOT
HPE/UIOKEHHUST YCTHO O TOM, YTO MOXKHO, YTO HEJb3sl, YTO HEOOXOJMMO M YTO HE
00s3aTeIbHO JeNIaTh B IIKOJIE C MPEIIOKEHHBIMU TOJCKa3KaMu B TaOJMIe, U s
JydIlleld HarJsIHOCTH Ha JOCKE HAIMCaHO Heckojbko mpumepoB (You have to obey
instructions. You can have short hair). loma oHH JOJKHBI COCTaBHTH ITOJAOOHBIE
Ope/UIOKECHHUSI, HO TOJBKO CBS3aHHBIE C apMHEeH M TIOPbMOW (3aJaHHe TI0
YIPAKHEHUIO).

7. Urenue u rosopenue. (Thailand)

Crynenram npeanaraercst ayrentnanbiil Teker (Thailand — some dos and don’ts), riae
OHM JOJDKHBI TPOCMOTPETh TEKCT M COOTHECTH 3arojlOBKM ¢ ab3allaMd TEKCTa
(3amaHre Ha MPOCMOTPOBOE YTEHME). 3aTeM CTYIACHTHI JOJUKHBI HAaWTH B TEKCTE
uHpopMaIio (MOMCKOBOE YTEHHWE) O TOM, YTO MOXHO W 4YTO HEJb3s NeiaTrh B
Taunange (dos and don’ts) u BbICKAa3bIBAIOT CBOKO HH(POPMAIUIO, HCIOIB3Ys
BeIpaskeHus: You should... Always... It’s polite... You can... You shouldn’t...
Never... It’s not polite... You can’t...

3aTeM CTYACHTHI COCTABJISIIOT CBOM BBICKA3BIBAHUS O TOM, YTO MOXHO W HEIB3s
JeNaTh TIOCETUTENISIM B Halllel peciyOiIMKe, OMUpasch Ha CICIyIONUe TeMbI: Visiting
mosque, what to wear, social attitudes and gesture, visiting homes.

8. IIpocmotp Bumeo (Series of HSBC ads about culture).

CTyneHThl CMOTPST pEKJIaMHBIE POJUKH O BceMupHoM Oanke HSBC, B koTopbIx
PacKphIBAIOTCSA KYJIBTYpPHBIE OCOOCHHOCTH pasHbiX cTpaH (['epmanum, SnoHww,
Taunanna, Amepuku, I'peruu, ®@pannuu u T.4.). [IpocmaTpuBas KaxJablii pOIUK
(Bcero IecTth), CTYICHTHI OOCYXIAIOT KaKWe KyJIbTypHBIC Pa3jluus pPacKphIBacT
KaXaas pekiamMa, 10 XOIy OOCYXKICHHS CpaBHHBas C Hamed peciyOIuKoi
(CBOMCTBEHHBI JIU JJI HAC TaKHE OCOOCHHOCTH).

9.Tect (How culturally aware are you?)

CrynmeHTaM TpenjaraeTcsi TeCT Ha MPOBEPKY MX 3HAHUH O KYJIbTYPHBIX Pa3THUUAX
pasupix crpaH. CTyISHTBI cauiaTcs 3a KOMIBIOTEPHl H  BBIIOJIHSIOT TECT,
cocTaBjieHHbIN porpammoii HotPotatoes. 1o utoram tecra BoICTaBISIIOTCS OAJLIBI.
10. lomamnee 3amanue.

CTyneHThI TOJDKHBI HAIMMCATh WH()OPMAIIUIO O TOM, YTO MOKHO W HEJb3s JeNIaTh B
HaIIel pecnyOJIMKe 1o aHajoruu ¢ TekcroM npo Tammanm: Dagestan — some dos and
don’ts.
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Cnmcox MCmoJIb30BAHHOM JTUTEPATyPbl
1. Cutting Edge.Elementary (Student’s book);
2. Cutting Edge. Pre-Intermediate (Student’s book);
3. Headway. Intermediate (Student’s book, audio);
4. Market Leader. Pre-Intermediate (Student’s book);
5. Tourism and Catering;
6. http://www.youtube.com/watch?v=ALWwK7Vz4gY (Series of HSBC ads about
culture);
7. http://www.kwintessential.co.uk/resources/culture-tests.html (test online).
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